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' Fouuims'ireﬂm;ﬁdzeﬁnrea and general policies for employment and advancement at the hotels signatory to the consent decrée entered into -
with the U, S, Department of Justice, They are published in compliance with that agreement, - - -

1. APPLICATION i
2 All applicatons for employment must be made at the central
personnel office of each hotel. In the case of jointly owned hotels,
there may be one office for all and applicants will be so advised.
; ' ent heads and supervisors are not authorized to take
applications, ;

All applicants 'wm be informed they may complete an applica-

tion form for any positdon for which they believe they are qualified,
2, REFERRAL PROCEDURES

Certain job classifications or positons are covered under col-

lective bargaining eements. These agreements impose obligations
on the cant and the hotels. ; ;

: € hiring procedures of each union with such an agreement
will be posted convenient reference, Applicants are advised to

, familiarize themselves with the procedures ' governing the job for

which they apply. :
3. VACANCIES

A st of current permanent vacancies will be posted. ;
Permanent vacancies will be filled by available qualified per=

_sonnel.
4. UPGRADING

In keeping with the hotel’s non-discrimination policy, all em-
ployees may be advanced to available vacancies based solely on their
qualificadons. ; S .

3. NON-DISCRIMINATION POHSY

Follo;wing is the formal policy on non-discrimination directed
to all hotel departments: : : ;

“You are reminded that state and federal laws, as weéll as the
established policy of this hotel, prohibit discrimination against any
employees or applicants for. employment based upon race, color, sex,
creed or national origin, 5

““This non-discrimination policy relates to recruiting, hiring,
placement, compensation, training, upgrading, layoff and termination.

‘“All aspects of employment will be based strictly upon the re=
spective qualifications of the applicant or employee, as the case may be,

‘“Any employee who believes that he or she has been discrim-
inated against in violation of this policy may refer his complaint to his
department head, If the matter is not handled to hissatisfaction,he may
then refer it to (name of the official as posted at individual hotel),”

Riviera

: Flamingo
Caesars Palace Fromtier Sahara
Castaways Hasienda Sands
. Desertinm = " International _ Silver Slipper

Dunes ° " Landmark Stardust :

'l'hunfdiblrﬁ Tropicana
: and the
Nevada Resort Association ;
Following are the hiring procedures of contracted hotels with Culinary Local 226 and Bartenders Local 165: e
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CULINARY WORKERS

1819 Industrial. Rd. 1630 S. Commerce &
AB;I"Ig-I!: 2: ’ the order of their registration. the Employer if no qualified a tic;? are available on the |
Hiring ployees, 3 Union’s registration lists. The Employer shall immediately
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2.01. HIRING PROCEDURE: Whenever the Employer o ﬁ"c?ﬂ?fg' W‘P‘O?Pent ?!hﬁmh:“mhﬁ “::? R 3:1%3:; ‘fﬁ’:::i'?;m Union(_’( b g v
it necessary to hire new em for Vacancies in urs of experience in the industry, and who are resi- 3

classifications covered
cedure shall be followed

. (a) The Union shall establish and maintain separate,
and non-discriminatory lists for applicants desiring :mm
ment, and such applicants shall be registered and dispatched

this Agreement, the following
a

(b) The Employer shall first eall the dispatching office of
the Union for such applicants as may be required by the Em-

age or-national origin; )
(1) GROUP I: All applicants
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(2) GROUP 2: Whea Group 1 exhaustéd, pplicants ~  caton that the copiene, e v Ereay B Lem el T tices 1o rogistranis
o for ave less: than 2 the terms of this Agreement, if such in fact is the case. - !
(f) The Union dispaich ‘office shall immediately notify tomarily posted, all provisions of this Section 2.01.

s A e N

pro- dents of the gwagap:n:;l area oonﬂ;etur.ing the norm':rl
. € yment market who have been employed

the Employer and the Union. g s g s last three (3) years in
the trade and business of the Employer, shall be re-
ferred in the order of their registration. :

% - 2 r v (4) GROUP 4: When Groups 1, 2 and 3 are exhausied,
in accordance with the following paragraphs of this section. licants for emplo ¢l o’ not s the 6.
quirements for applicants in Groups 1, 2 or 3 shall
be referred in the order of their registration.
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(g) If the Employer changes the qualifications for appli-
cants originally given to the Union it shall immediately notify
the Union dispatch office so that thé Union 'may refer
additional applicants who most nearly meet the changed
qualifications.

(h) The Employer shall be the sole judge of an applicants
suitability, competence and qualifications (including, in ap-
propriate cases, phyﬂc&l_f:eppél;“m) to perform the. work

; . ; of any job to be filled. ployer may accept or reject
ployer. When requesting applicants, the Employer shall state o : % Pl
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(c) The Union will endeavor to furnish in accordance with zuucms listed in Exhibit 2 as “open” classifications, and, in  shall be based solely upon the Employer’s judgment and de-
the Employer’s request, from among thosc persons registered the classification of Sous Chef (limited to one), registered  termination as to the actors set forth in the preceding sen-
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- may procure applicants from any other source. In recogni and Coffee Shop Waitresses (limited to those previously reg-
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