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Thursday, December 10, 1970

Accepting Applications

The Manager of the
Federal JobInformation
Center in Las Vegas
. announces that applica-
tions are now being ac-
cepted for Security Po-
liceman, GS-5 Supervi-
sory Security Police-
man, GS=7 positions.
These positions are with
the Bureau of Reclama~
tion in Boulder City, Ne-
vada, L

Annual starting sal-
aries for these positions
are GS-5, $6,548 and
a0

GS-5, $8,098.

. No written test is re-
quired for these posi-
tdons. Applicants will be
rated on the basis of
their experience and/or
training in the las en-
forcement field.

More information

may be obtained by vis= -

iting or telephoning the
Federal JobInformation

Center at 300 Las Vegas

Boulevard South, Las

Vegas, Nevada 89101,

telephone 385-6345.

Office
Hours
Days

JOIN THE NAACP TODAY

= 1040 West Owens Avenue
= 9:00 a,m. undl 5;00 p.m.

(Tear off and return to your local Chapter.)

Date

ADDRESS

TELEPHONE

TYPE OF MEMBERSHIP

M $4.00
W ith Crisis Magazine..esss. $6.00
Gold Certdficare, $10.00
Contributing

Senlor Life Membership

$500,
(Payable in installments of $50.00, $100.00)

CADILLAC ARMS

APARTMENTS:
BEST ON WESTSIDE

Junfor Life Membership
(to age 13). « « + + .+« $100,00

PRIVACY! -

o 1 BEDROOM - $100 MONTHLY
‘0 2 BEDROOM - $115 MONTHLY
o 3 BEDROOM - $131 MONTHLY

Beautifully & Fully Redecorated

Steve, Refrigerator & Disposa)

reen Lawns, Big Trees,
Lets Of l-rhi

1657 North “D” ST.

SUPPORT
| -THE BLACK COMMUNITY
l NEWSPAPER
" SUBCRIBE T0
THE LAS VEGAS VOICE

HOME DELIVERED
.60¢ Per Month
MAIL SUBCRIPTION

One:Year $7.50 - Two Years $12.50

Home[—] Wame

Mail T3

Address.

City-

“Vorice

P. 0. BOX 4038
LAS VEGAS, NEVADA 89106
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effort’’ to go to the offices of a poverty pro-
gram and meet with the various groups in the
minority community to reiterate the fact that
‘“‘equal opportunity’’ is more than mere words
and that the opportunities heretofore denied them
are now a reality.

I state, unequivocally, that I am against the
pre-apprenticeship training concept. I know from
experience that there are Blacks and other
minorities who have passed tests and are
currently qualified to be placed on regualr, on-
going apprenticeship programs and I feel that,
rather than use the pre-apprenticeship approach,
we should look at more stringent enforcement
.of existing equal employment laws for getting
more minorities into apprenticeship programs.

Entry into many of the skilled trades, particu-
larly iniconstruction, has: been based largely
on the father-son tradition. This is a form of
what we call ‘‘institutionalized racism’’ which
simply 'means that the system has a built-
in mechanism for keeping out Blacks and other

minorities. I am convinced that the entrance
tests are less important than the attitudes and

behavior patterns of the people administering
them, If apprentice sponsors want to take quali-
fied Blacks, they can use the tests to do so.
On the other hand, under present conditions ap-
prentice sponsors can and have used tests to
bar Blacks. We no longer need to be pre-
trained before entering a 4 or 5 year training

I will now address the concept of the ‘“home
town'’ plans. Reno and Las Vegas were two
-of the 73 cities told by the Labor Department,
last July 9th, to open more jobs for Blacks
and other minorities in the construction trades
this summer or face imposition of quotas by
the Federal government. Labor Secretary J. D.
Hodgson said that the Labor Department would
give metropolitan areas every opportunity and
assistance to work out agreements because
experience shows that '’hometwon’’ solutions
provide broader opportunities than imposed
solutions limited to Federal government con=-
tractors, (The Philadelphia Plan and the Wash-
ington Plan are the only two that have been
imposed by the Federal Government.) Las Vegas
reached an agreement with labor and manage-
ment, finalizing its plan last week, while Reno
is currently in negotiations, However, neither
the Philadelphia Plan, not any of 17 other
Federally instigated big city plans, is working,
That was the message brought to Washington,

(See Levi‘,""ﬂge 16)

- FREHNER
'TRUCKING SERVICE, INC.

124 W. BROGKS AVE.
NORTH LAS VEBAS

__OPPORTUNITY EMPLOYER

madison
terrace

apartments

BONUS  HOLIDAY

RENTAL RATES
2 BEDROOM — $105/Monthly
3 BEDROOM -- $120/ Monthly
REDECORATED TOWNHOUSE UNITS

cCentral Air & Heating
*Child Care Service
*Many Other Features
APPLY NOW AND QUALIFY
Rental Office - 816 W. Monroe- Apt- 4

(Must Qualify Under FHA Regulations)

" HELP W ANTED

\HELP WANTED

Nevada State
Grouwp

Supervisor(Girls)

Salary: AppProx-
mately $ 6,786 to start.
Requires. Graduation
from high school or GED
and TWO (2) years of
experience insuper-
vision of a group of
youths in a private or
public institution; or the
teaching, activities
leadership, or personal
guidance of youths in an
organized program; OT
the SUPERVISION of a
group of employees; OR
graduation from an ac-
credited college or uni=-
versity. Location: Ne=-
vada Girls Training
Center, Caliente, Ne-
vada., Future openings
for both male and fe-
male applicants, Apply:
Nevada State Personnel
Division, 215 East Bo-
naza Road, Las Vegas,
N evada. Equal Oppor-
tunity Employer.

e ey
REBEL 70-71
SCHEDULE

Mon. & Tues., Dec.
28-29, Long Beach =--
Tulsa =-- Indiana State
--UNLV =-- Holiday
Classic

Thurs., Jan 7, *Loyo-
la, Las Vegas

Sat,, Jan. 9, *Pepper-
dine, Las Vegas

Thurs., Jan, 14 *U,
Pacific, Stockton

Sat., Jan, 16
Mary’'s, Richmond

Tues., Jan. 19, Hous-
ton University, Houston.

Sat., Jan. 23, South-
western Louisiana, Las
Vegas

MO!’I., FEb. 1’ ‘Nwa-
da-Reno, Reno

Thurs., Feb. 11, *Lo-
yola, Los Angeles

Sat., Feb. 13, *Pep-
perdine, Los Angeles

Thurs., Feb. 18, *Pa-
cific, Las Vegas

Sat., Feb. 20, *St.
Mary’'s Las Vegas

Thurs., Feb. 25, *San
Francisco, San Franci-
sco

Sat.,, Feb, 27, *Santa
Clara, San Jose .

Tues.,, Mar, 2, *Ne-

*St.

; vada-Reno, Las Vegas.

*West Coast Athledc
Conference Games

LOSES: December
4 EXAMINATION: Decem

City of .
.las Vegas
Patrolman

'Starting Salary: %766.,,
Range Maximum: $911.
Must be a high school
graduate or have com~-
pleted the tenth grade
and passed the GED
Equivalency test
Height: 5’8" minimum
without shoes. Weight:
Proportionate weight,
Vision 20/20 one eye,
20/40 other eye uncor=.
recteds Age: 21 to 36
jor 36 to 38 with two
years previous police
lexperience with an ac-.
icredited - law ce="
ment agency. Call 382~
4945 to make appoint-
‘ment for examination.
{City of Las Vegas Per-
.sonnel D ent, 231
'Las Vegas Blvd. Norths
.An - Equal Opportunity
.Employer, :

CITY OF
LAS VEGAS
PERSONNEL ANALYST

8, 1970 ‘at

9 AM.
FOR ADDITIONAL INFORMATION
PERSONNEL DEPT.

21 LV BLVD. NO. 3824940

An Equal 2 Employ.

Apartment

One large nicely fur~
nished bedroom apt. -
1309 PatmanAvenue
N, L. V. Call after 5p.m.

649-4210.-

Service Station
For Lease

Major 0Oil Co., has
service station for
ease - Westside lo-
ation. Phone: 648-9329
efore 5 p.m., 737-1352
after 6 p.m.,

NOTICE

" The public is invited
to attend a Welfare
Rights Meeting, Thurs-
day evening, Dec, 10th,
Center. ; 7

Your social security
survivors benefits pro-
tect your wife and
children in case of
your death.

It you think social
security helps when

1you retire, you're right.
,But it's also some-
thing you can depend
on now. " :

» Whenever you need
information, contact
any social security

*Soaisl security pays four ben-
efits: .umvo;s‘“dlnmlily. re-
an




