
TYRONE LEVI ADDRESSES APPRENTICESHIP COUNCIL 
It is a pleasure for me to be here today to 

address such a distinguished assembly of ex- 

perts in the field of apprenticeship training. 
This occasion is all the more significant be- 
cause the Nevada State Apprenticeship Council 
has the legal responsibility to establish stand- 
ards for all apprenticeship agreements in the 
State of Nevada! 

I am here, today, to discuss what I feel to 

be a “Miserable failure” on the parts of 
both this council and the Federal Bureau of 
Apprenticeship and Training in the enforce- 
ment of equal employment laws concerning 
minorities. 

Under the Department of Labor's non-dis- 
crimination regulations for registered appren- 
ticeship programs (29CFR Part 30) die Bureau 
of Apprenticeship and Training is required to 

review registered programs systematically for 
compliance. BAT may seek conciliation where 
it finds non-compliance and has the power to 

“deregister” duties under chapter 610 NRS 
with the power to suspend for one year the 
right of any employer, association or organ- 
ization found guilty of discrimination because 

»of race, color, creed or national origin. De- 
termination of qualifications, the nature of tests 
and the interpretation of results remain the 

prerogatives of the Joint Apprenticeship Com- 
mutes. 

In almost all cases, apprenticeship sponsors 
have been able to satisfy non-discrimination 
requirements merely by formal declaration of 
intent to comply with 29 CFR 30. No penalities 
have been imposed on Joint Apprenticeship 
Committes for failing to comply with thesq- 
requirements or make the reports which they 
require. I take a dim view of both BAT and 
State Enforcement! 

Stan Jones, Secretary-Director of this Council 
and I recently exchanged information concerning 
the number of apprentices in Nevada which 
proved to be very interesting. My information 
came from the Federal Equal Employment Op- 
portunity Commission in Washington, D. C., 
which showed a statewide total of 359 apprentices 

—with a racial breakdown of 13 Blacks, 12 
Chicanos, 1 Indian and 2 Orientals. Stan sent 
me a list of apprentices in all crafts registered 
with the Nevada State Apprenticeship Council 
numbering 977! Although Stan had no racial 
breakdown, my experience would lead me to be- 
lieve that the minority total did not Increase 
significantly. The most important point, how- 
ever, is the fact that this Council cannot be- 
gin to solve the problem if it does not want 
to recognize that the absence of Blacks and 
other minorities in its registered programs 
is the problem. 

I remember hearing this phrase some time 
ago, "Equal Opportunity ain’t worth a damn 
without Equal Results," i.e., Blacks and other 
minorities being hired and counted so that we 
know what percentage of the total number of 
apprenticeship positions are filled with min- 
orities. 

I would like to see the BAT and Nevada 
State Apprenticeship Council assume the stature 
of "advocates for change" by adopting the 
following four specific, attainable goals for the 
calendar year 1971: 

1. Having minority representation in every 
registered program; 

2. Increasing existing minority representat- 
tion; 

3. Launching affirmative action programs in 
pilot areas and 

4. Applying sanctions in specific instances 
where we have not achieved these goals. 

In the area of minority selections, I would 
urge you to contact the local poverty programs, 
such as the Economic Opportunity Board both 
here and in Las Vegas. Other ways to "reach” 
minorities are through minority newspapers 
and “soul” radio stations. Then, there is al- 
ways the State Employment Service and other 
local minority organizations such astheNAACP 
and the Race Relations Center. It would be 
encouraging to see members of this council 
and members of different Joint Apprenticeship 
Committies putting forth that little "extra 

(See Levi, page 15) 

NAACPf 
reason. 

~ 

I am presently the Chairman of the Legal 
Redress Committee of the NAACP. Of the 
three Presidential candidates, I have the most 

time in the NAACP, and I, at the present time, 
hold the most responsible position in die NAACP. 
I have been dedicated to the NAACP all of my 
life; I am not a *'Johnny-come-lately,” and I 

firmly believe in the future of the Black people 
in this state. We have come a long way, but we 

still have a long way to go. 
If I am elected, you won’t hear a lot of talk, 

you will see a lot of action. May I have your 
vote for the Presidency of die NAACP on Dec- 
ember 13, 1970? 

What’s keeping you 
from looking good? 

Wrong hair color? 
Beauty experts will tell you —the perfect hair color for you 

may be just a shade away from your natural shade. It depends on 

your complexion, your eyes and the way you use make-up. 
Hairdressers know that dark or thick or coarse hair is resist- 

ant to drastic color change. But. even a very slightly lighter 
shade adds excitement to a woman's appearance. And the pro- 
fessional hairdressers also know there's no more natural way to 

change hair color than Miss Clairol* haircoloring. 
Miss Clairol lightens and adds color at the same time (and 

also covers gray). This means the resulting color is a combination 
of your own hair and the color you choose. Generally, dark exotic 
browns and blacks are most flattering on darker skin tones...and 
golden or red shades are more beautiful on lighter tan complexions. 

If’ you're thinking of changing your hair color, go to the ex- 

perts. Professionally trained hairdressers have the whole femlly 
of fine Clairol products and the know-how to make your experi- 
ence with haircoloring an exciting adventure. So whether you go 
brown, gold, redhead or deep black, just keep on looking good! 

Your professional hairdresser 
has all the answers... 

ask for a free consultation today! 
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LET 

JOE W. SPALDING 
BE 

THE MAN YOU LEAN ON 
IN A LONELY HOUR 

What makes it lonely is not just the suddenness, 
the sense of loss, the grief. It is also the be- 
wilderment, die strangeness, the wondering 
what to do. 

Your own need then...at once...is some- 
one to lean on* Someone who can replace con- 
fusion with calm, doubts with certainty, questions 
with answers. Your own need then.. .is someone 
who knows what to to.. .and goes about doing 
it quietly, gently, sympathetically, with effi- 
ciency and dignity. 

This is what I have been trained by education, 
apprenticeship and experience to be...and to 
do. This is my mission. To be an island of 
calm. To counsel. To help. To reassure. 

My experience and* understanding make it 
easy for you to make the decisions you alone 
must make about the type of service, where it 
will be held. Putting at your disposal the 
facilities of the funeral home and taking care 
of an almost unbelievable multitude of nec- 
essary details. 

But beyond all the necessary physical things 
doing what the family Invariably remembers 
and treasures most is that here, in their lonely 
hour, was a man they could lean on, depend on. 


