
EDITORIAL 
WHY DO YE WRONG ' 

TO ANOTHER? 
The Lt. Bolden hearings came to a close in die 

N.L.V. Council Chambers. 
Now the Civil Service Board for some un- 

known reason will take some 10 days before 
rendering a decision. Three members of the 
Board have heard Gripentrog’s side of the 
charges before. • 

One of the strangest angles of the *ease and 

yet a very strong point is: Why dicf the City 
hire two questioned documents experts from 
out of town? 

Mr. Bradford, the expert used by Bolden 
attorneys is the regular expert used by the 
L.V.PJD. Evidently he is a man highly re- 

spected, he has been used by the Dept, to teach 
classes. 

According to his own testimony, Mr. Brad- 
ford was shown the test papers while in town 

on L.V.P.D. business. 
He stated that he knows of no way to tell 

when a mark or X was made. He further 
stated that in making an X on a test paper, 
each X is made at time intervals under different 
stresses. In these cases each X is completely 
different. 

Were outsiders used because he refused to 

give testimony the City wanted? 
It was not made clear who ordered Armenta 

to take the papers to Harris and Black. 
It appears however, that the city was not 

satisfied with the first report. The papers 
were then taken back to be re-examined. 

How professional can one get? The first 
report was based on all papers. When asked 
to make a closer examination of Lt. Bolden’s 
paper, they were told evidently whose paper ^ 

it was and why they needed a report to sus- 

tain the City’s position. 
The City, and the Civil Service Board are 

really on trial. 
The burning questions are: Will the com- 

mission reverse it* s first ruling? 
Not many men are willing to say that they 

made a mistake. 
Is Justice blind or prejudice? Or both? 
Will this publicity cause the L.V.P.D. to 

fire Lt. Bolden because he choose to fight 
for his integrity in a legal manner? 

Will the old adage, “'You can’t fight City 
Hall and win!” be die legacy we hand down to 

our children? Or will we proudly hold our head 
high that Law-Order and Justice prevails in 
this fine community known as Las Vegas? 

Wjll we be able to encourage our children 
to seek the heights knowing that, educaton 
and hard work are the only barriers they 
must climb on their way to die top? 

The color of a man’s skin no longer is the 
major barrier keeping die Black man down, 
or is it? ° 

Why is the Civil Service Board handing 
down a written decision in die Bolden hearing? 
Since the hearings were held open to the 
public. The Board should, announce its decision 
in a public meeting. 

We the people are entitled to know first 
hand of their voting. Let us keep everything 
above board. We feel that the community is 
due some respect also. 
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THE WAY TO RUN ARMY...?MR PRESIDENT 

WHEN MY BATTALION t 
COMMANDER TELLS ME A 
THERE'S NO DISCRIMI A 
NATION IN THIS OUTFIT, 

" 

A 
A YOUNG WHITE OFFICER A 
IN MANNHEIM REMARKED, J 
I SAY THERE IS NO PIS- % 
CRIMINATION IN THIS % 
OUTFIT A 
WHETHER THERE IS 
DISCRIMINAnON ORNOT/' 
WHITE SOLDIERS AT 
SEVERAL LOCATIONS i 
ACKNOWLEDGE THAT 'A 
THEY HAD BEEN 
APPROVED BY OTHER * 

WHITES TO SET UP 
KU KLUX KLAN UNITS 
IN GERMANY. THE 
BURNING OF CROSSES 
ON MILITARY BASES 
HAS GOADED THE 
YOUNG BLACKS. 

THOMAS A■ JOHNSON 
N Y. TIMES 
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PAUL LAXALT e STATE OF NEVADA LEE H. BURNHAM 

EMPLOYMENT SECURITY DEPARTMENT 

December 2, 1970 Repb to 500 East Third Street 
Carson City 
Nevada 89701 

Dr. Charles I. West, Publisher 
"Las Vegas Voice" 
Sawyer Building 
301 Hiller at Commerce 
North Las Vegas, Nevada 89030 

Dear Dr. West: 

The Employment Security Department, located at 8th and Carson Streets, Las 

Vegas, Nevada, has on its staff Hr. Ed Taylor, Hinority Group Representative, 
who is directly responsible to Hr. Edmond Shelton, Hinority Group Services 
Officer, Employment Security Department, Carson dity, Nevada. He is available 
at all times to help minorities in their problems encountered while utilizing 
the available services of the Agency. 

Ed Taylor's primary interests are violations of the Civil Rights Act of 1964, 
Titles' VI and VII. Title VI of the Civil Rights Act provides in Section 601: 
"No person in the United States shall, on the ground of race, color, or national 

origin, be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any program or activity receiving Federal 
financial assistance." 

If an individual from the minority community who utilizes the services of the 

Employment Security Department believes his/her civil rights are being violated, 
he/she should appeal to: 

Hr. Edward Taylor 
Hinority Group Representative 
Employment Security Department 
1111 Las Vegas Boulevard South 
Room #336 Phone Number 385*3211 
Las Vegas, Nevada 89104 

Sincerely, 

Burnham 
Executive Director 


