
(Puddln, from page 1) 
up on their sense of ‘fair play’”, 

s You know what they are doin’, baby, they 
are takin’ a page right out of Uncle Tom’s 
Cabin. The Voters League clique is like the 
house slaves, and all the rest of us 30,000 Soul 
folks is supposed to act like the field slaves. 
We supposed to be led by what the house n. 
tell us to do. The house n..*... meet with the 
candidates for office, take their loot, listen to 
what they got to say, and*then come and tell the 
rest of us how we supposed to vote. That kind 

.of leadership weht out back in Abe Lincoln’s 
days. That kind of leadership is like a covered 
wagon bein’ the pace car at the Indianapolis 
Speedway. That kind of leadership ain’t for us, 
baby. 

Hear me well, Blood, we got to put an end 
to takin’ orders from house slaves. We got to 

put the kiss of death on every candidate they 
tell us to vote for. Any candid ate,,White or 

Black, who contributes 50 to them political 
Toms, is doin' 30,0&0 Soul folks a dirty trick. 
Maybe some of the candidates don’t know the 
happenins. Maybe they think the Voters League 
still belongs to the people, which it damn sure 
don’t. First we got to warn the candidates by 
tellirt’ them like it is, and puttin’ things where 
they are at—in the out house as far as them 
political whores are concerned. If the candi- 
dates don’t heed after we warn them, then we 
will scorn them. * 

The clique’ don’t let us know nothin’ about 
their meetin’s. They hold them in secret, and 
maybe that's a protective device. If.they let us 
field slaves know about their meetin’s, they 
might have big troubles holdin’ a meetin’. They 
have killed a good thing, baby. We can’t let 
them house n.stop our progress. Let* s, take 
the Voters League and give it back to the people. 
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STATE OF NEVADA 
EMPLOYMENT OPPORTUNITIES IN THE 

CONCENTRATED EMPLOYMENT PROGRAM 
August 23, 1968 will be the last day to apply for the jobs in the Employment Security 
Department’s Concentrated Employment Program office. If you are interested in a 

rewarding and challenging career with the State of Nevada, ^e ^®^d SOTd your appli- 
cation for the following jobs to the Nevada State Personnel Division, 2nd and Bonanza, 
Las Vegas, Nevada, or phone 385-0294. The oral examinations will start on August 24, 
1968. 

CONCENTRATED EMPLOYMENT SPECIALIST I 
Salary: $5866 to $7125. Requires high school or G.EX>. and 3 years experience dealing 
with the underemployed, unemployed or disadvantaged in the target area. 

CONCENTRATED EMPLOYMENT SPECIALIST II 
Salary: $6466 to $7849. Requires high school or G.EX>. and 4 years experience as listed 
above. 

CONCENTRA TED EMPLOYMENT SPECIALIST III 

Salary $7125 to $8652. Requires high school or G.E.D. and 5 years experience as listed 

above. 

CONCENTRA TED EMPLOYMENT ADVISOR 
Salary: $7849 to $9532. Requires graduation from an accredited college or university and 

completion of a recognized training program which included practical application of 
learned theory or supervised field work, dealing with problems of the disadvantaged, 
unemployed or underemployed; or graduation from an accredited college or university 
and 6 months experience, EITHER PAID OR VOLUNTEER, in dealing with disadvantaged 
people. 

CONCENTRA TED SUPER VISOR Y EMPLOYMENT ADVISOR 
Salary: $8652 to $10,511. Requires graduation from an accredited college or university 
and completion of a recognized training program, which included practical application 
of learned theory or supervised field work, dealing with problems of the disadvantaged, 
unemployed or underemployed plus one year of counseling, guidance or similar advisory 
experience; or graduation from an accredited college or university and 2 years of full- 
time experience, EITHER PAID OR VOLUNTEER, in dealing with disadvantaged people. 

CONCENTRA TED EMPLOYMENT OFFICE MANAGER 
Salary: $9532 to $11,594. Requires graduation from high school or G.EJD. and 5 years of 
responsible experience in such fields as industrial or employee relations, social service 
administration, public or business administration, business management or insurance 
work in the target area, at least 2 must have been in a supervisory or administrative 
capacity. 

FOR THE ABOVE JOBS, AN EQUIVALENT COMBINATION OF EDUCATION AND EX- 
PERIENCE, PAID OR VOLUNTEER, WHICH INVOLVED WORKING WITH THE UNEM- 
PLOYED, UNDEREMPLOYED OR DISADVANTAGED MAY BE SUBSTITUTED FOR THE 
REQUIRED EDUCATION. AN EQUAL OPPORTUNITY EMPLOYER. 

STATE OF NEVADA 
EMPLOYMENT OPPORTUNITIES 

The Employment Security Department has immediate openings in the following jobs in 
the Las Vegas area. If you are interested in a rewarding and challenging career with the 
State of Nevada, be sure to send your application for the following jobs to the Nevada 
State Personnel Division, 2nd and Bonanza, Las Vegas, Nevada no later than August 23, 1968. The oral examinations will start on August 24, 1968. 

MANPO WER EMPLOYER RELA TIONS COORDINA TOR II 
Salary: $10,009 to $12,175. Requires graduation from an accredited college or university plus 4 years of professional or technical experience in (a) promoting the use of all 
services available to employers through the public employment service, and (b) experi- 
ence dealing with manpower needs and problems of the disadvantaged and hard-core 
unemployed. Two years of this experience may be substituted for the required education 
above high school. This position is headquartered in Carson City, Nevada. 

MANPOWER EMPLOYER RELATIONS COORDINATOR I 
Salary: $8652 to $10,511. Requires graduation from an accredited college or university plus 3 years experience as listed above. 

JOB DEVELOPMENT SPECIALIST 
Salary; $7849 to $9532. Requires high school plus 4 years of technical experience in industrial relations, job analysis or wage and salary administration, or graduation from 
an accredited college or university supplemented by courses in labor relations or indus- trial management, plus 2 years experience in industrial relations, job analysis or wage and salary administration. J 3 6 

AN EQUAL OPPORTUNITY EMPLOYER. 


