
TAKE IT WHEREEVER YOU GO m 
FROM THE 

NORTHWEST 
TO THE 

SOUTHWEST i 
TRAVEL 

I.TH inn i nlii i iih cniciit daily 
TJIH l -iSKHVI( -K s<-|ic*diil«-s from 
-I'lioeipx in Seattle. I llltl -ShH\ It It, moans extra conven- 

ience i; With no ohiuif'i’s ... no.waiting*,.and convenient 
conncctii/ns. yon coinp.lete j’^iur trip faster .. without 

'worry or lost time. And I .Tit buses tire the most modern 
niqtor eoaelies on (lie American rqad with individually 

mtrolled reclining seats, all season air conditioning, and 

complete rest roo;n facilities. • 

LTR buses mean luxurious THRU-SERVICE touring. 
WHERE-EVER YOU GO... TAKE LTR 
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Vote for Proven Experience 
LTR SCHEDULES DRIVERS 

LOCAL RESIDENTS, Sam’ High/and David 
Roberts receive i n s true ti one fronf Leo 
Thomas, Superintendent1 of Traffic At Las 
Vegas-Tonopah-Reno Stage Linel fny., better 
known as LTR, as they prepare/to embark 
on a typical day’s \^ork driviniJoie modern 
motor coaches whiqh, servicy passengers 
raveling between Phoenix and feat tie. 

'An Educator for a^Educator’s Job' 

RE-ELECT 

DR. JUANITA WHITE 
NON-PARTISAN 

REGENT, 
UNIVERSITY OF NEVADA 

EXPERIENCED, DEDICATED, EFFECTIVE 

Develop Nevada Southern for Southern Nevada' 

COUNCIL PROTESTS UNION TRAINING PROGRAM 
: 

The Matt Kelly Neighborhood Council has 
made public the following letter signed by the 
Council’s Chairman, Pegjgy 0. Smith which is 

being directed to the Ciilinary Worker Local 
No. 226, with copies to the NAACR, Southern 
Nevada Human Relations Cohimissipn,-Nevada 
Equal Rights Commission, iFair Practice ana 

Training Council, Economic Opportunity Board, 
State Department of Welfare, Youth Opportun- 
ity Center;, City Commissioners, District Ad- 
ministrator of Welfare, U. S. Civil Rights 
Commission, and the local new media. 

T<J'W/hom It May Concern:! 
There is a current program in Clark County 

under a project sponsored by the Culinary Union 
Local 226 AFL-CIO for the purpose of training 
for the hotel industry. This program is funded, 
in part, by the Federal Government, however; 
thus far, this union has been accepting Negro 
applicants for training as .maids, porters and 
kitchen helpers. 

Needless to say, this present practice is 

discriminatory; designed not to prepare the 
Negro for the labor market or to increase his 
earning capacity. It is designed to maintain and 
continue the age-old practice of servitude, and 
relegating menial jobs to Negroes. We grant 
that some training, is necessary in the above- 
mentiond categories, but we also maintain that 
it would hardly consist ofi little more than "on 
the job’’ Instruction as to when and where these 
duties are to be performed. The know-how is 

already there. 
The training the Culinary Union is offering 

is not fulfilling the aim of die War on Poverty 
Program. Maids, dishwashers and porters in 
our area have large families and the wages they 
receive definitely puts them on the poverty 
level. 

"The central problem is to protect and re- 

store mans’ satisfaction in belonging to a com- 

munity where he can ^find security and 
significance,’’’ said our President. GEO Civil 
Rights Regulations require that no person in 
the United States shall on grounds of race, color 
or national origin be excluded from participa- 
tion in, be denied the benefits of, or be other- 

1 

wise subjected >to discrimination under fny 
program which this part applies. .Consideration 
of race, color or national origin may not in- 
fluence the conduct or administration of any 
aspect of the Community Action Program.- 

These Regulations not only prohibit direct 
discrimination, such as the use of racial quotas, 
but indirect discrimination, such as limiting 
the extension of program benefits to groups 
which are selected by reference to race, color 
or national origin. 

We are interested in the economic develop- 
ment of Hfte people in our community. We ire 
not happy with the few token jobs the Union has 
provided. 

We feel the program is not a broadly based 
one and ;we are asking the Union, if possible, 
to develbp a training program of larger scope 
which would adhere to the standard of the com- 

munity action program. %s 

line* 
Sidney R. 
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