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mination” on grounds of
race. creed, color or nation-
al origin.

The CSC Is responsible
for_reviewing agency equal
employment - opportunity
programs -and for enter-
taining appeals from per
sons dissatisfled with agen:
cy action on their com-
plaints of discrimination.

0. Glenn 8tahl. the C8C's

director of the BRureau of
Programs and Standards.
pointed out at a meeting
with agency personnel offi
cials the  following  differ
ences hetween the néw. pro
gram under the CSC's jur
isdiction and the nld one
under the President's Com-
mittee on Equal Employ-
ment Opportunity:

1. Commission regula-
tions provide for a’ positive
action program. PCEEO re-
gulations were principally
roncerned with handlim
compldints.

2. Cnmmisslon run lay

employes zaid they believe
the Hatch Act should be
liberalized

The Sente this year ap
proved 2 bill. which is now
pending in the House, to
create a bipartisan com-
mission to study and make
recommendations for eas-
ing Hatch Act restrictions
on Federal #nd postal
workers. . .

The general sentiment of
employes who want the law
left. unchanged is that they
fear a return to the spoils
system, ¢

The (ear was expressed
that employes would be
snbject to intense pressure
by their top bosses and su-
pervisors to contribute to
the political party which
happened to be in power,
as well as to campaign for

‘it. This would backfire on

employes when a different
political party came. into
power and jeopardize their
jobs, the employes feit.
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