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Subject; APPRENTICESHIP and TRAINING
(including‘“Upgradjng of Skills)

WORKSHOPS ON APPRENTICESHIP and
ttaining, including upgrading of skills, generally
agreed on the following points: -

1. Equal opportunity on apprenticeship and
training has a significance beyond the number
of jobs represented. Such opportunities symbo-
lize minority group interest and need to find
new and broader gateways to skilled employ-
ment in this, period of increasing technological
change.

2. It is a fact that the number and percentage

‘of Negroes and certain other minority groups

_in apprenticeship programs is small in manu-

facturing and other sectors of the economy as
well as in the construction industry.

3. In recent years some progress toward
greater equality of opportunity has been made
in reducing the preferences for reldtives of
members, in securing adoption of objective
standards for aelegdon on the basis of qualifi-
cations and in establishing centers for dissem-
inating information about apprenticeship open-
ings. But to date, the number of minority group
apprentices has notincreased significantly,

@

4. A substantial increase in minority group

‘participation in apprenticeship programs is
needed and should be stimulated (a) by appren-

' 'ticeship program sponsors engaging in positive

recruitment of potential minority group appli-

*

cants in schools, neighborhoods and organiza-
tions where such applica could be expected
to be found, (b) by government sponsored sup-
plementary training and remedial education
opportunities for potentially qualified applicants
and (c) by substantial improverhent of secondary
,8chool curricula and counselling for those in-
terested in apprenticeship to provide them with
the education they need to meet the standards
|of the skilled trades.

WHILE THERE WAS AGREEMENT on the
need for affirmative action and on the Commis-
.sion’s role in stimulating such action by private

 First Westem Savmgs & Loan

" CALL

642-5462

parties and government -agencies, there was
disagreement as to whether the Commission
could or should insist on more than fair- and
non-discriminatory select:on proceduyres in en-
forcing Title VII.

Some urged the Commission to consider that
Title VII is violated unless minerity group ap-
prentices are actually selected in apprentice
programs in question. Others declared that the
Commission should agree with other Federal
agencies that selection of apprentices on 1:_h_e
basis of objective standards for determining
qualifications is not discriminatory even if no
minority group apprentices are selected.

There was also disagreement on the appro-
priateness of a massive ard accelerated pro-
gram of apprentice training--primarily for
minority groups. Those opposing this suggestion

‘pointed to the high unemployment that continues

to characterize 'many apprenticable . trades.
There did seem to be general recognition, how-
ever, of the importance of better information’
concerning the manpower peeds of the future,

in order to permit more accurate and poasibly
less conservative scheduling of apprentice
classes.

Recurrent themes in these workshops were
concern for the currentcurriculum invocational
education schools and effective methods of re-
cruiting minority group candidates for appren=-
ticeship and training programs.

THERE WAS CONSIDERABLE FEELING that
the vocational education system is outmoded
and inadequate to qualify graduates for appren=-
ticeship and training programs. Moreover, there
was strong criticism of the lack of awareness
on the part of vocational counsellors in these
schools--as well as in all public schools--of
the gualifications required in the skilled trades
and the opportunities for minority group mem-

"bers in such trades.

There were numerous suggestions for Com-
mission efforts to encourage improved recruit-

ment of prospective applicants for apprentice-"

ship and training programs, such as strength-
ening the services of Apprenticeship Informa-
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Zxkax Negroes Miss Out on Apprenu(, Programs

uon Centers, seeki recruit apprentices for
the skilled building trades from the Laborers
Union, and methods for broader dissemination
to recruiting agencies of information about
apprentice and training openings. In addition,
the Commission was asked to/give encourage-

" ment to remedial programs“for minority groups

which are victims of inferior educational sys-
tems.

Emphasis was also placed ‘on the special’
responsibility of various agencies of the Feder-
al Government to end discrimination or segge-
gation in vocational education, apprenticeship
programs, and public employmem services

supported by Federal funds.

. SAVE MONEY!
“Claridge Laundry

24 Double-Load 16 LB. Machines - - 35¢
plus Single-Load Machines - - 20¢

Check the Load Size and SAVE MONEY!

it

j\SH YOUR CAR as you WASH YOUR CLOTH

Attendant on Duty to-Assist You’

SCOTCH CAR WASH

Self-Service 25“ Five Minutes

Soft, Hot Water . . . Vacuums.. .
Chamois Towels . . , Soft Drinks
all for your convenience
DO a BETTER JOB YOURSELF--CHEAPER!
Its Easy...It's Fun...Its Inexpensive... and §-
"It’s AIl at the Corner of

‘H’ and Owens

HTS

Sales Offlco-l904 Lawry

ONE PAYMENT  NO SECONDS

:n'clude;

Meet Your Frienda There :

=

i

Pﬁhcipal, Interest,
Taxes, Insurance

ii----qp-

Models Open
9 am

to 9pm
.-----.------.

'l

o

]




