
[LAW, from page 14) 
referred, or classified for employment by any employment agency or 
labor organization, admitted to membership or classified by any labor 
organization, or admitted to; or employed in, any apprenticeship or 
other training program, in comparison with the total number or per-, 
eentage of persons of such race, color, religion or national origin in 
any community, section or other area, or in the available work force 
in any community, section or other area. 

Sec. 20. When any complaint is filed with the Nevada commission 
on equal rights of citizens alleging any unfair• employment practice 
within the Scope of sections 10 to 19, inclusive, of this act, or when the 
commission initiates Us Own investigation of any such practice, the 
commission may, but only after holding a public hearing: 

1. Make appropriate findings of fact; \ 

2. Serve a copy of such findings upon any person found to have 
engaged in any such practice within 20 days after any such finding 
of unfair practice is made; and 

3. If such person does not cease and desist from the unfair practice 
so found within 20 days after service is so made, apply to the appro- 
priate district court for an injunction against such continued unfair 
practice. 
In hearing and deciding on the application for an injunction, the court 
may consider only evidence introduced at a hearing before the commis- 
sion for the purpose of determining whether the commission’s findings 
were arbitrary, capricious or without foundation. 

Sec. 21. Any person injured by an unfair employment practice 
wit'in the scope of sections 10 to 19, inclusive, of this act. or the 
Nevada commission on equal rights of citizens, may apply to the dis- 
trict court for an order granting or restoring to such person the rights 
to which he’is entitled under such sections. 

Sec. 21.5. No action authorized by section 21 of this act may be 
brought after the expiration of 60 days from the date of the act corn- 

planned of. When a complaint is filed with the Nevada commission on 

equal rights of citizens pursuant to section 20 of this act, the limitation 
provided by this section is tolled as to any action authorized by section 
21 of this act during the pendency of such complaint before the com-. 

mission. 

Sec. 22. NRS 233.060 is hereby amended to read as follows: j- 
233.060 The eommission shall: 
1. Foster mutual understanding and respect among all racial, reli- 

gious aijd ethnic groups in the State of Nevada. 
2. Aid in securing equal health and welfare services and facilities 

for all the residents of the State of Nevada without regard to race, 
religion or nationality. 

3. Study and investigate problems arising between groups in the 
State of Nevada which may result in tensions, discrimination or prej- 
udice because of race, color, creed, national origin or ancestry, and 
formulate and carry out programs of education and disseminate infor-1 
mation with the object of discouraging and eliminating any such ten- 

sions, prejudices or discrimination. 
4. Investigate any complaints of discrimination, tensions or prej- 

udice filed with or referred to the commission. 
5. Secure the cooperation of various racial, religious, nationality 

and ethnic groups, veterans’ organizations, labor organizations, busi- 
ness and industry organizations and fraternal, benevolent and service 
groups, in educational campaigns devoted^to the need for eliminating 
group prejudice, raefal or area tensions, intolerance or discrimination. 

6. Cooperate with and seek the cooperation of federal and state 

agencies and departments in carrying out projects within their respec- 
tive authorities to eliminate intergroup tensions and to promote inter- 
group harmony. 

7. Have the power to accept gifts or bequests of personal property 
and may use the same to carry out the objects and purposes of this 
chapter. 

8. Have the power to make findings of fact and proceed thereon as 

provided’ in sections 8 and 20 of this act. 
9. Have the power to make such rules and regulations, not incon- 

sistent with law, as it finds expedient to carry into execution the powers 
and duties conferred upon it hi) this chapter. ( 
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MATT KELLY SCIENCE FAIR—Upper photo 
shows members of Sixth Grade (Room 24) 
team with their “Moon Port I” exhibit that 
took first place among group projects in 
recent Matt Kelly School Science Fair. From 
left: Eddie Dean Jr:, Linda. D. Finley, John 
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Lower photo shows student guide Gregory 
Logan (right) explaining exhibits to parents 
(from left) Mmes. Willie M. Whimberly, 
Georgie Spencer, Celestine Johnson, and 
Mollie Logan. 
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