THE REBEL YE],

6 OPINION JANUARY 23, 1996 . .
. of engaging in serious com- phasize institutional giving: ‘h{‘&?ifﬂ“i-g ct:xelt:rw:gzdhtu 1

Sel'Vlce Community Service munity service. Most univer-  AS universities havs “q'f;’?o. emissaries out in the field fi];t
Service to the community s _sities give lip-service to com-  mast they have v effortsin  ing_community service, :
from pg.5 1ot just a gift; it is a debt. munityneeds, butthe truthis Fusttijtl::irncr?ﬁ n;lvl::ltg through could channel the money w:
Gorky's My Universities, il- Studentsandfaculty frompri- ~that faculty do notobtain ten- MR T o institutions. raise directly into their con,.
munity concerns. We coylg

lustrate how self-serving edu-
cational institutions become
objects of ridicule. The more
inward a university turns, the
moreit becomes only a distant
satellite of planet earth. In-
deed, a recent headline in a
local newspaper decried the
“Lunacy of Higher Education.”

The university has be-
come remote from the
community and derisive
language may well become

* decisive action.

In China, useless academ-
ics were forced to field labor in
order to make them produc-
tive parts of the larger society.
In Cambodia, intellectual
types, including anyone who
wore glasses (and therefore
read). were terminated—not
worth a bullet, stakes driven
through their heads.

In the U.S,, the situation 18
not so horrific but the contem-
porary disinclination to fun
research and teaching dem-
onstrates an eroding public
faith in the value of higher

vate schools owe a debt to the ~ure, promotion, released time,

philanthropy that makes pri-

or meritorious evaluations on

vate schools possible. Students the bases of out-house duty. :

and faculty from public insti-
tutions owe a debt to the pub-
lic that subsidizes higher edu-
cation. Only a total ingrate
could fail to see that high-
er education is a remark-

able gift.

Community service s areq-
uisite mission of higher edu-
cation. Instead of focusing S0
heavily upon in-houseservice,
the university would do well
to sponsor and honor its mis-
sionaries who serve the reli-
gious, social, political, and eco-
nomic needs of the communi-

ty. |

We might start by looking
at how students serve @Ile larg-
er community, particularly

through Greek organizations

that raise money and work to
Many

golve community needs.
faculty, too, work hard for a
variety of community Service
organizations—we might do
well to examine and honor the
community services rendered

Out-house duty, as 0pposet
to in-house duty, means step-
ping into the muck of human
affairs. At the moment, oub-

of-house community gervicelis

discouraged by the common

admonition regarding aca-
demic community gervice; 1t
must be academic and relate
to a person’s field of study.
The emphasisis upon academ-
ic considerations rather than
the needs of the community.

Sometimes the toilet needs
to be fixed, and that’s the first
priority. Instead p{presum-
ing thatacademic interests
should drive community
service, we should pre-
sume that the needs of the
community can be served
by therigor,disci line, and
methods that make knowl-
edge possible.

Allowing faculty greater
range in charitable enterprise
is one method of expanding
the charitable efforts of high-

education, It is clearly time to
reconsider and seriously pur-
sue the mission of community

service.

New Year’s

BY STEPHANIE REIDY
STAFF OPINION WRITER

Well, its midway into Janu-
ary and we'veall put away the
eggnog and ornaments and

picked up some slightly less
attractive articles: schedules

and books, Christmas was
great and New Year's was bet-

ter, but are we left with any-
thing other than bleary eyes
afft:d a a;fighdy bloated feeling
after the grand en
et g trance of

Qf course! New Year’s reso-
lutions! Its a rare individual
who doesn’t catch that conta-
gious spark of resolve that
New Year's offers. Oh, we're
new people alright - we're ten
pounds heavier, our bank ac-
counts are one hundred
pounds lighter, and our clos-
ets are crammed to overflow-
ing with useful gifts such as
lavender leg warmers from
Aunt Millie. What better time
to I:_uckle down and make some
serious changes?

The number one New Year's
resolution of all time that ev-
erybody makes is to start ex-
erciging. Ring a bell, any-
one? Are any of you resolute
people out there going to don
your ag:ndex and grab that
rsenon ik pu
written on it in pi int?

Look out, treadmill, m I
come!

Well let me tell you a small
secret about exercising. It's
hard,

Oh, you'll start out t
guns, and at first, you'll feel
like a million bucks. You'll get
that great adrenaline rush,
you'll feel lean and mean. This

happy, motivated state will
last two, maybe three days if
you'relucky. And then the pain
will kick in. Every muscle will
screech in adiscordantcacoph-
ony and the Stair Master will
make your heart and lungs
feel like popcorn kernels on
the verge of explosion. Vile
smellingsweat will pour down
every inch of your body and
suddenly, the gym won't be
such a priority anymore.
Maybe you'll quit smoking!

Oh, you guys are funny, There

isnothing more amusing than

by the university.
Unfortunately, faculty ser-
vice is discouraged by therisks

resolutions

to witness a “chain smoker”
turned “changed smoker”
right after New Year’s. Idon't
smoke, but I like to keep a
pack handy to fondle in the
presence of these newly re-
golved non-smokers.

Some try to distract them-
selves with food, stressball key
dhains, or other such imple-
ments. I've even seen them

gnaw pencils to shreds. The
abstinent period entirely de-
pends on the willpower of the
individual, but I have never
seen “new non-smokers” last
over a week. I guess the pure
bliss of carcinogens clogging
your lungs is too much to pass
up, even for a New Year's res-
olution!

Well, we've exhausted the
two major health related res-
olutions (I'd include “eating
right” but I don’t want to be
too negative in one article!) so
let’s move on to another ludi-
crous New Year's i ation:
saving money! Withthestrain
that Christmas places on the
wallet it's llemd m:!nder that
many people decide on pad-
ding their account as a
good resolution. The milder
cases simply resolve to put

away a set amount of money
each week or month.

The real fanatics, however,
cultivate grand delusions of
restructuring their lifestyles
into a more economical, pen-
ny pinching mode. Some even
go so far as to map out “bud-
gets” and other comical sav-
ings plans on paper. The law
of finances that these folks

haven't acce yet is that
there is ALWAYS something
urgent that requires every last
cent you've got - rent, insur-
ance, food, or a new dress, to
name a few.

Savings plans tend to go the
way of the dodo, unless you've
got some remarkably high

paying job, which as
students, most of us dmfe

New Year’s resolutions are,
for the most part, a crock. It's
not impossible to keep them,
and I deeply admire those who
manage against all odds to do
0. In fact, the concept of a
new startisa ing one -
but can we follow through?

er education. Another method
of expanding the sense of uni-
versity charity is to de-em-

At UNLV we goonan annu-
al United Way drive. Thepres-
ident exhorts everyone to cont-
tribute, and mstitutlona[]‘ %u:m

re set. Last Yeal'g 8-
:.]ablished a goal of $35,f_)00 for
its United Way Campaign. At
one time the focused drive to-
ward community charity may
have been a good idea but the
institutionalization of giving
seriously delimits the gift.

First, the giving agency,
cuch as United Way, general-
ly takes 15 percent of the gift
out of the immediate commu-
nity. Second, mega-institu-

tions of charity make the deci-
sions about how the mongg
should be spent, we lose tou

with the people we serve.
Third, the giving agency gets
the public relations. Fourth,
by handing our institutional
gift to yet another institution,
we run the risk of malfeasance
and institutional ineptness. In
1992, for example, an Associ-
ated Press release charged
that the United Way “mis-
spent” at least $1 million—
whethertrueornot, thecharge
certainly reveals a potential

fgcuspurreaourcesononemm_
munity organization, ik
Shade Tree, or we might offe,
our help to various commuyp;.
ty organizations. Using fgc.
ulty and student chari,.
ble work as a directiong]
guide, the university coylq
haveadirectimpact on the
larger community and jis
P ehored
ereducation appears

be serving itself. .Wepﬁ{;ed tri:
identify and honor the sty.
dents, faculty, and adminis.
trators who serve the commy.
nity, and we need to channe|
ourcharitable resources tothe
needs of the community. To
solve its image problem
theuniversitymustengagé
in genuine acts of charity,

—Dr. Blythin hasbeen a fac.-
ulty member at UNLV for 27
years, In 1993 he was one of 40
faculty in the U.S. to be grant-
ed the prestigious “Communi.
ty Spirit Award” sponsored by
General Motors Corporation,
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Escobedo letter
challenged
To the Editor:

I would like to respond to
the article submitted by Jose
E. Escobedo (Affirmative Ac-
tion Rebuttal, 7 December,
1995) on several points. If Sr.
Esoob?do has & ntifldant an-
swer for any fo]]mng
encourage him to submit his
answers in full, and ask that
the Rebel Yell publish these
answers despite S
ent verbosity. AR grEre

First of all, I would like to
analyze your statement that
during Mr. Lujan’s 15-year
tenure, not one minority, aside
from himself, or a female, was
a?mnted to an executive po-
sition.” I would appreciate
knowing all the facts concern-
ing faculty cooperation with
:-lho Aﬁg;ﬁiga Action office
5 year period. It
wlt'ﬁ:f certainly a that,
during this period, the Affir-
mative Action officehad failed
to hire atl:d recruit minorities
as per its purpose. However,
therelativesuccessof any such
program would be contingent
on cooperation from adminis-
trative personnel and active
participation from the outside
community. One can-
not do it alone, 88 of
the size ofhis staffor his influ-
ence. [ would need to see doc-

I have i orie:
are completely contrary to
each other. I would expect you
toback your statement upwith
such evidence.

Additionally, Sr. Escobedo,
your progress in “written re-
cruitment procedures, guide-
lines for search committees,
an applicant tracking system,
exit interviews, and an effec-
tive selection process” is un-
seen and unfelt as of the
present time by the student

body. I wou}d like you [to] ex-
press your idea of progress to
many of the students who are
interested in taking Ethnic
Studies courses, but cannot
because the university still
does not offer them because of
a lack of interest and active
recruitment. I would also like
to bring to your attention the
2.8 tdropinenroliment
for the fall semester (of which
I am certain minorities are a
contributive factor) as per the
ort released by the UCCSN.
is ig the result of inactiv-
ity on the part of administra-
tors to approach the volatile
fact, I invite you to tell me in
with the accompany-
documentation of course,
so that I can truly say that
our ppren i N 5,
toric can only go so far in
convincing a person, and it
definitely goes nowhere when
dealing with me. I would also
like to see and evaluate the
data that is being compiled by
your office.

Your statement that “the

most telﬁlf statistic is that
women minorities were
hired at the same or higher
rates as the percentage of
women and minorities that
apply” is somewhat mb&
ous. Let us assume that
ing generous) 30 out of 100
applicants for a particular
position are minorities or
women. Out of those 30 appli-
cants, let it be given that 40
ment are actually hired.
t would mean that only 8
a ts would be hired out
100 (I realize that the actu-
al answer is 7.5 applicants,
but you can’t well cut a
person in half). That does not
reflect the minority popula-
tion of the state, nor does it
reflect the minority enroll-
ment at the university. By the
wz Sr. Escobedo, how many
ofthe appointments that were
made in the past year have
been... shall I say it, LATI-
NOS?

If Sr. Lujan is truly as you
have bravely stated (after he
had already submitted his let-
ter of resignation, and pot be-

fore, and please don't mistake
the sarcasm), then I would
wonder why a university such
as Red_lands would embrace
him with eager open arms,
Califaztlan has a significant
amount of pregsure from var-
ious entities concerning Affir.
mative Action, including po-

litical kowtowerssuch as Pete

Wilson, who are afraid that a
Latino might actually receive
an education, or at least an
equal opportunity to receive
one. Any university in Cali-
faztlan would be foolish to
jump into the fire with an Af-
firmative Action Director who
is incompetent or who has a
history ofinactivity. I canonly
conjecture as to why he could
not perform his duties here at

UNLV.

Concerning this “fabric” in
which President Harter is at-
tempting so whole-heartedly
toingrain with diversity, [say
this: such a goal is idealistic,
and, at an attempt to avoid
redundancy, foolish. Both you
and L know, Sr. Escobedo, that
a separate and focused Ethnic
Studies program would be
moreefficient and would spare

in a long and drawn out chess
quebfpnliﬂmandmkfom-
“. 4

No doubt that “task forces”
are an effort (and this defi-

nitely does not discredit
iy g goto

whoare serv-

It was a very cunning move
ool i L
your rebuttal. Iam hoping that
throughout my career here, 1
will continue to keep such is-
sues fresh in everyone’s mem-
ory.

Mateo Eduardo Nares
President, M.E.Ch.A.
Junior

Applied Physics Major
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