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Attirmative Action Under Fire
BY JOHN P. LUJAN

A review of our country's
history from the beginning
reveals that minorities and
women have been systemati-
cally discriminated against
because of their race or gen-
der. '

Additionally, nowhere in
this history is there compel-
ling evidence to support the
oft-voic- contention that our
society has freely or willingly
accomplished anything posi-
tive to remedy this history of
racism and prejudice. The
abolishment of slavery, citi-
zenship, voting rights for wom-
en, and the rights to quality
education were not created
through the "good will" ofour
society.

Sadly, they had to be legis-
lated by Congress. Legislation
such as the Equal Pay Act of
1963 and the Civil Rights Act
of 1964 have proved to be the
only way to make even modest
progress towards eliminating

: race and gender discrimina
tion and that has been only
grudgingly won.

Until the creation of civil
rights legislation in the 1960s,,
the only way for these disen-
franchised individuals to par-
ticipate and "play in society's
long odds game was to melt
into the majority culture and
learn to ignore the pain and
anguish ofapplied racism and
discrimination.

Yes, we were discriminated
- against because of our race,

gender, religion, national ori-
gin, disability, age and other
personal characteristics and
beliefs. The need to take these
ethnic and personal charac-
teristics into account was not
an imaginary need nor was it i

I tKo result of some sort ofbase- -
less conspiracy designed td
create chaos and division in
employment and access to
higher education.

Civil rights legislation, en-

gineered mainly by white
males, was certainly not a plot --

to discriminate against white
males. Itwas intended to level

the playing field.
If this is the real intent of

Affirmative Action, why then

has it come under such fire at
this time? Have racism and
discrimination been wiped
out? Have the "good old boy"
hiring and promoting practic-
es been eradicated from em-
ployment?

Is Gov. Pete Wilson of Cali-
fornia right? A review of the
racial and gender makeup of
our country's political, educa-
tion, and economic leadership
quickly answers these ques-
tions and demonstrates that,
for the most part, women and
minorities still have a long
way to go in attaining the
dream of full participation in
education and employment.

Regrettably, racism and dis-
crimination are still alive and
well. In fact, many would ar--,
gue that they are prospering.:
Full and equal participation
is still a dream for most of:
society because preferential
treatment for white males is
still the way to do business; in

.'politics, in .education and in
employment. ... . , .

I know this ito be true be-

cause I have been directly in- -,

volved in affirmative action
and equal employment oppor-
tunity for the past 12 years as
the director of affirmative ac-

tion at UNLV.
Are "unqualified" women

and minorities being hired and
promoted into professional
staff and faculty positions at
UNLV at the expense of more
qualified white males? Appar-
ently not.

The Affirmative Action Re-

port to the UCCSN Board of
Regents (June 1995) reveals
that women make up 30 per-
cent of the full-tim- e faculty
workforce, and minorities only
7 percent. Additionally, worn- -,

en compose ?8 percent of the
' - work force. and minorities fl- -

" percent in executiveadminis- - .

trativemanagerial positions.
Disparagingly, these percent-
ages are generally in line with
those of other universities.

The University and Com-

munity College System of Ne-

vada chancellor's executive
administrativemanagerial
work force is made up of 40
employees.. In that group,
three are African America (8

percent), 12 are women (30
percent), and 28 are white
males (70 percent).

Could there be angry white
men who were not hired nor
promoted into this unit be-

cause of affirmative action
practices? Clearly, these sta-
tistics do not support that con-
tention. However, one can
imagine the existence of an-
gry minorities and white wom-
en because of these statistics.
But in these times neither
minorities nor women have
the political support needed
to overcome the prejudices
that stand in the way of their
progress.

Does the abolishment of af-
firmative action abolish un-
fairness in the hiring and ad-
missions processes of this and
other institutions? Certainly
not. It only reiterates the be-

lief in the minds of minorities
who are certain that in "white"
America, Justice means "just

- us." It also fosters disbelief in
the supposed egalitarianism
of democracy and provides
proofthat in this country, true
opportunity is inexorably
linked to the social nepotism
that sees only the color white
when assessing the contribu-
tions and potential of its citi-
zenry.

At a time when minority
groups are quickly becoming
the majority in many regions
of the country, and at a time
when women make up more
than 50 percent of the popula-
tion and available work force,
it is strange, if not bizarre,
that there is a movement to
quash the policies and prac-
tices put in place to create
fairness and equality in em-
ployment and education.

.Closing off these venues of '

. - xtpport uni ty .will cause great
harm to the social and moral
fiber, of the country. Surely '

this country does not want to
turn back the clock and obvi-

ate the few gains minorities
and women have made in the
past few decades. Surely we
are better than that.

John P. Lujan is the director
of 'affirmative action for UNLV
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I Compliments of a Thief

i BY WALTER M. BRASCH

They won't tell you then-name- s,

but they'll sell you a
genuine knock-of- f Rolex for
only $50. Too high? How

about $40? Thirty-five-? But '

they can't go any lower; why

it's almost a steal at that
price.

Don'twantawatch?They
have pretend 14-kar- at gold
necklaces and rings. Some-

thing nice for that special
lady. Still not interested?
Wait! Don't go! Nice jeans?
A bandanna? -

It's the street vendors..
They're in almost all major
cities, trying to make a buck.

. Most don't make a lot of
money, just enough to sur-

vive, enough for a seedy but
overpriced walk-up-; some

clothes; a decent meal once

a day. Many are immi-

grants, here in urban Amer-

ica to find the "good life."

Most don't know, at least
not "for sure know; if their
merchandise, provided by

middlemen, is stolen orjust
purchased in large quanti-

ties at fantastic wholesale

prices.

,

Like the street vendors, a
few "needy" college professors
also have something to sell.

' However, they're the ama-

teurs; and their buyers are
the' pros. At the end of every
semester, bookbuyers descend
upon the college campuses to
buy books from the profs. Not
the used books that students
sell back to the bookstore the
day after their finals, but new
books. Complimentary ones.
Books supplied by publishers,
often at the professor's re- -

quest. The purpose of compli-

mentary copies, sometimes as
many as 5,000 per press run,
is to entice the nation's profes-- .
sors to adopt the books for a
course. No one knows how
many of the nation's 600,000
professors sell comp copies,
although good estimates are
that of more than 100 million
college texts published a year,
as many as half of the esti-

mated one million complimen-
tary copies may make it into
paid distribution..

Almost everyone benefits.
The profs make out well since
they can sometimes make
$300-40- 0 in undeclared in-

come merely for opening mail--

in mi irrin UWim'HrT-'--'""'- '"

ing bags a few times a semes-

ter and occasionally thumb-
ing through the merchandise.

The agents make out well
since they buy $40 books for,
maybe, $5. And the wholesal-
ers and bookstores make out
well since they buy books at
far less than half the cost of
new books.

- Not making out so well are
the publishers and authors.
In 1986, the last time the Book
Industry Study Group
checked, authors were losing
$10 million a year in royal-

ties, and publishers were los-

ing $80 million a year
in sales to the comp book

racket.' .

A few years ago, Karl J.
Smith, a math professor at
Santa Rosa (California) Jun-
ior College, quickly learned
how bad the problem was;
more than halfthe students in
his class had "used books"
although the book he wrote
had just been released three
weeks earlier.

Professors, in rebuttal, say
that many of the copies are
unsolicited," so it's their right
to sell them. They say even
books they asked for may not,

k

after inspection, be appropri-
ate for the courses they teach.
The publishers suggest send- -

ing back the unused books,
and often include postage-pai- d

coupons and mailers; they sug--ge- st

the professor may place
the books on department li-

brary shelves or even donate
the books to charitable agen-

cies. But, the comp copies are
still-bein- sold for "spare
change." ,

To stop the sale of compl-
imentary copies, publishers
have begun embossing "Com-

plimentaryNot for Sale" on
the covers; many are also
stamping the same message
on the end of the pages. But,

. wholesalers have placed non-

removable "USED" stickers on
the covers, and sanded off the
message on the pages. Many
wholesalers even rebind some
titles.

"Many colleges have writ-
ten policies that forbid the
professors to sell their comp
copies," says Jerry Buchs of
the 3,000-memb- er National
Association of College Stores.
But, the association can only
recommend since it has no
enforcement powers in its code
of ethics. Nevertheless, says
Buchs, "We keep addressing
the issue."

Except for authors and i

publishers not receiving j

money for writing and pro- - j

ducing books, and some eth-- j

ical considerations swirling
around professors making
money from books they had
no part in creating, students
wonder what the problem
is. After all, they're getting
new books at "used" prices.

'

"The problem is that the
sale ofcomplimentary text-

books to agents not the
sale of legitimately pur- - 1

chased used books the stu-- i
dents sell back, but which ,

I

also yield no income to au- -
,

thors and publishers di- - ?

rectly leads to higher list
prices for all textbooks,"
says James Lichtenberg,
vice-preside- nt of the Asso-

ciation of American Pub-

lishers (AAP).
It's rare that a student

doesn't complain about the
high price oftextbooks; they
should be complaining
about their greedy, unethi- - it
cal professors. '

J

I

Walt Brasch, a former !

newspaper reporter and ed-

itor, and the author of nine
books, is professor of jour-- M

nalism at Bloomsburg Uni-

versity. '
'
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Welcome, well met,
well, maybe...

The semester breaks and
you've cracked open the first
editon of The Rebel Yell.

Welcome back to UNLV!
A new edition, under a

new editor, with a new look
for the paper.
Much of the staff
this year is writing
for you for the first
time, myself in- -'

Scott T.

eluded, though
we've all considered our-
selves writers in one capac-
ity or another for varying
amounts oftime. Some write
as journalists, some as art-
ists, but together we envi-
sion great things for this
academic year at the Yell.
All have toiled valiantly to
deliver this first issue on
time to the newsstands, so
enjoy it. Please!

' It's been a labor ofambiv-
alence from top to bottom.
From Editor Teresa Hinds,
our new "Captain," all the
way through the production
staff and everyone in be-

tween, the sweat should
show. I have to give my fel-
low staff members credit:
From what I've seen just in
putting together this pre-
miere issue, all are dedicat-
ed and committed to bring-
ing you the best of their
talents and abilities.

I remember the parting
words of Scott Gulbransen,
the Opinion editor of last
year's Yell, whose shoes I
now humbly walk in, "Next
year a whole new staff will
once again fire up the out-
dated computers and learn
a little bit about journalism
and its responsibilities."

' ' Truer words were never
printed. The week before

" school started was nothing
but learning experience for
us. While some ofyou were
finishing summer jobs, reg-
istering for late classes, or
sipping beach-sid- e margar-ita- s

on last minute hiatus
to Cancun, we've been here,
tippy-tappin- g our fingers to
the bone on articles and re-

writes, cursing those out- -

dated computers, and oth- - i

erwise learning to work as
a team. Like I said, I have a
growing admiration for the
various young profession-- j

als, inexperienced and ex

Sutherland

perienced alike,
who will bring you
the paper this j

year. Already,
we're achieving co- - !

hesion at the Yell.
The Opinion page this

year will be just that. Un-

adulterated opinion. We ;

may range in one issue of '
i

the paper to the next from
the ridiculous to the sub-
lime, but through it all we
intend to stir your thoughts.
We intend to amuse, en-

lighten and entertain you.
Not necessarily in that or-

der or in those exact pro-
portions, but we mean for
you to know we are here.
We want to convey to you
through these words and
pages the excitementwe feel ?

at the challenges and pit- -
falls ahead. j

And we invite, no, thrive
on, your feedback. We need
to hear from you. Write let-
ters to the editor. Place
phone calls. Pound angrily
on the office door ifyou like.
We want it all. How else
can we know what issues
concern you? What compels I

you to action? What makes V

you tick? Without your par-- I 1

ticipation as educated, ac- - I (
tive consumers, we need not 1

exist as a paper. 1

I said that some ofuswrite
asjournalists, others as art--
ists. "Which ami? Though. 1
suspect both, I Vluow only i
this: To the paper, I commit "(
my talent. Through the pa- - J
per I trust my growth as a I ,? '
writer. To the reader, Jsub-- i.
mit my weekly brainchild. ,;

Through the reader, I de- - J
rive the spark that keeps f
me going. I J

Scott T. Sutherland is I !
the opinion editor
at The Rebel Yell. '


