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Affirmative Action Under Fire

BY JOHN P. LUJAN

A review of our country’s
history from the beginning
reveals that minorities and
women have been systemati-
cally discriminated against
because of their race or gen-
der,

Additionally, nowhere in
this history is there compel-
ling evidence to support the
oft-voiced contention that our
society has freely or willingly
accomplished anything posi-
tive to remedy this history of
racism and prejudice. The
abolishment of slavery, citi-
zenship, voting rights for wom-
en, and the rights to quality
education were not created
through the “good will” of our
society.

Sadly, they had to be legis-
lated by Congress. Legislation
such as the Equal Pay Act of
1963 and the Civil Rights Act
of 1964 have proved to be the
only way to make even modest
progress towards eliminating
race and gender diserimina-
tion and that has been only
grudgingly won. _

Until the ereation of civil
rightslegislation in the 1960s,
the only way for these disen-
franchised individuals to par-
ticipate and “play” in society’s
long odds game was to melt
into the majority culture and
learn to ignore the pain and
anguish ofapplied racism and
diserimination.

Yes, we were discriminated
against because of our race,
gender, religion, national ori-
gin, disability, age and other
personal characteristics and
beliefs. The need to take these
ethnic and personal charac-
teristics into account was not
an imaginary need nor was it

the result of some sortof'b

ed to

create chaos and division in
employment and access to
higher education.

Civil rights legislation, en-
gineered mainly by white
males, was certainly nota plot
to discriminate against white
males, It was inltended tolevel
the playing field.

If]:hia is the real intent of
Affirmative Action, why then

has it come under such fire at
this time? Have racism and
discrimination been wiped
out? Have the “good old boy”
hiring and promoting practic-
es been eradicated from em-
ployment?

Is Gov. Pete Wilson of Cali-
fornia right? A review of the
racial and gender makeup of
our country’s political, educa-
tion, and economic leadership
quickly answers these ques-
tions and demonstrates that,
for the most part, women and
minorities still have a long
way to go in attaining the
dream of full icipation in
education and employment.

Regrettably, racism and dis-
crimination are still alive and
well. In fact, many would ar-
gue that they are prospering.
Full and equal participation
is still a dream for most of
society because preferential
treatment for white males is
still thé way to do business; in
politics, in education and in
employment. .

I know this to be true be-
cause I have been directly in-
volved in affirmative action
and equal employment oppor-
tunity for the past 12 years as
the director of affirmative ac-
tion at UNLV.

Are “unqualified” women
and minorities being hired and
promoted into professional
staff and faculty positions at
UNLYV at the expense of more
qualified white males? Appar-
ently not.

The Affirmative Action Re-
port to the UCCSN Board of
Regents (June 1995) reveals
that women make up 30 per-
cent of the full-time faculty

workforce, and minorities only
7 percent. Additionally, wom-

en compose 38 percent of the
force and minorities 8-

worlk
percent in executive/adminis-
trativ e pom'rt::::
Disparagingly, these percer
agesaregenera]lyinhpgthh
those of other universities.
The University and Com-
munity College System of Ne-
vada chancellor’s executive/
administrative/managerial
work force is made up of 40
employees. In that group,
three are African America (8

percent), 12 are women (30
percent), and 28 are white
males (70 percent).

Could there be angry white
men who were not hired nor
promoted into this unit be-
cause of affirmative action
practices? Clearly, these sta-
tistics donot support that con-
tention, However, one can
imagine the existence of an-
gry minorities and white wom-
en because of these statistics,
But in these times neither
minorities nor women have
the political support needed
to overcome the prejudices
that stand in the way of their
progress.

Does the abolishment of af-
firmative action abolish un-
fairness in the hiring and ad-
missions processes of this and
other institutions? Certainly
not. It only reiterates the be-
lief in the minds of minorities
who are certain thatin “white”
America, Justice means “just
us.” It also fosters disbelief in
the supposed egalitarianism
of democracy and provides
proofthat in this country, true
opportunity is inexorably
linked to the social nepotism
that sees only the color white
when assessing the contribu-
tions and potential of its citi-
zenry.

At.a time when minority
groups are quickly becoming
the majority in many regions
of the country, and at a time
when women make up more
than 50 percent of the popula-
tion and available work force,
it is strange, if not bizarre,
that there is a movement to
quash the policies and prac-
tices put in place to create
fairness and equality in em-
ployment and education.

Closing off these avenues of
oppartunity will eanse m‘
harm to the ‘and moral
fiber of the country. Surely
this country does not want to
turn back the clock and obvi-
ate the few gains minorities
and women have made in the
past few decades. Surely we
are better than that.

John P. Lujan is the director
of affirmative action for UNLV

The semester breaks and
you've cracked open the first
editon of The Rebel Yell.

Welcome back to UNLV!

A new edition, under a
new editor, with a new look
for the paper.

ity or another for varying
amountsoftime. Some write
as journalists, some as art-
ists, but together we envi-
sion great things for this
academic year at the Yell,
All have toiled valiantly to
deliver this first issue on
time to the newsstands, so
enjoy it. Please!

It's been a labor of ambiv-
alence from top to bottom.
From Editor Teresa Hinds,
our new “Captain,” all the
way through the production
staff and everyone in be-
tween, the sweat should
show. I have to give my fel-
low staff members credit:
From what I've seen just in
putting together this pre-
miere issue, all are dedicat-
ed and committed to bring-
ing you the best of their
talents and abilities.

I remember the parting
words of Scott Gulbransen,
the Opinion editor of last
year's Yell, whose ghoes I
now humbly walk in, “Next
year a whole new staff will
once again fire up the out-
dated computers and learn

a little bit about journalism
and its responsibilities.”
Truer worde were never
printed. The week before
school started was nothing

but learning experience for
us. While some of you were
finishing summer jobs, reg-
istering for late classes, or
sipping beach-side margar-
itas on last minute hiatus
to Cancun, we've been here,
tippy-tapping our fingers to
the bone on articles and re-

writes, cursing those out-

Welcome, well met,
well, maybe...

Much of the staff who will bring you
this yeariswriting — Seopr T the paper this
for you for the first S X year. Already,
time, myself in- SUTHERLAND we're achieving co-
cluded, though hesion at the Yell.
we've all considered our-  The Opinion page this
selves writers in one capac- year will be just that. Un-

dated computers, and oth-
erwise learning to work as
a team, Like I said, I havea
growing admiration for the
various young profession-
als, inexperienced and ex-

perienced alike,

adulterated opinion. We
may range in one issue of
the paper to the next from
the ridiculous to the sub-
lime, but through it all we
intend tostir your thoughts.
We intend to amuse, en-
lighten and entertain you.
Not necegsarily in that or-
der or in those exact pro-
portions, but we mean for
you to know we are here.
We want to convey to you
through these words and
pages the excitement we feel
at the challenges and pit-
falls ahead.

And we invite, no, thrive
on, your feedback. We need
to hear from you. Write let-
ters to the editor. Place
phone calls. Pound angrily
on the office door if you like.
We want it all. How else
can we know what issues
concern you? What compels
you to action? What makes
you tick? Without your par-
ticipation as educated, ac-

tive consumers, we need not
exist as a paper.

Isaid that some of uswrite
asjournalists, othersasart-
ists. Which am 1?7 Though 1

suspect both, 1 know only
this: To the paper, 1 commit
my talent. Through the pa-
per I trust my growth as a
writer. To the reader, I sub-
mit my weekly brainchild.
Through the reader, I de-
rive the spark that keeps

me going.

Scott T. Sutherland is
the opinion editor
at The Rebel Yell.
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