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A student should know how to answer the questions during an
interview. Anticipating questions ahead of time helps the
interviewee answer them more smoothly.

Tough Interview Questions
Advice to help
answer those
"hard-to-answe- r"

interview questions

by Sharon gerrie
Staff reporter

After the classifieds have been
scanned, after the letters and
resumes have been written the
next step in the search for em-

ployment is the interview.
The interview is a face-to-fa-

meeting with ahiringprofession-a- l
from a company you would

ike to work for. Everything you
do and say duringtYns meeting is
part of te interview process.
TVus b an important part of the
hiring process so try to present
yourselfin the best possible light

One way to up your odds for a
good interviewis to think ofques-tion- s

the interviewer might ask
and practice answering them

mirrororwith afriend.
Planning Job Choices: 1995, a

magazine that will give you in-

sight and information on the job
search, lists the following as
"tough questions interviewers
like to ask and suggestions for
answering them,"

Q. Tell me about a time when
you had to make a decision, but
didn't have all the information
you needed.

A. Use a real anecdote from

you experience to answer this
question. The answer doesn't
have to be great and grand. It
could be a simple situation that
was handled well. It could dem-

onstrate ability in your field.
Q. What suggestions do you

have for our business?
A. Don't answer this one with

the expected. Talk about things
to add or rearrange. Your an-

swer should reflect your creativ-
ity.

Q. What is the most signifi-

cant contribution you made to a
company duringyour internship

job?
A. Tell a story about an accom-

plishment that added value to
the company, demonstrating
skills that show initiative or re
silience. Tell the interviewer
about the options and the out-
come of your work.

Q. Vf hat are you bad at? What
is the biggest mistake you've
made?

A.Behonest. YouV show cred-
ibility and integrity. While mis-
takes aren't rewarded, those who
make mistakes aren't shot ei-

ther. Tell what you learned from
the mistake.

Q. Was there anything today
that you were afraid I was going
to ask? Why did it make you
uncomfortable?

A. The trick here is to keep
your cool. Many people blurt out
the question that they didn't
want asked ... and perhaps raise
new questions in the interview-
er's mind. Some mention an ille-
gal questions.
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Know What You Don't Have
to Answer in an Interview

When you approach a po-

tential employer, there are
various laws about what you

can be asked. Everything you

answer to on a job application,
interview or during a testingpro- -

Illegal Questions
Are you a U.S. citizen?
Where were your parents born?

What is your native tongue?

How old are you?
Who do you live with?
Do you plan to have a family? When?
How many children do you have?
What are your child care arrangements?
How tall are you?
How much do you weigh?
Have you ever been arrested?
Do you have any disabilities?
Complete the following medical history
List type and date of any operations
When was your last physical exam?
How is your family's health?

If blind, when did you lose your eyesight and
how?

If in the military, were you honorably dis-

charged?

gram must pertain to your

ability to perform the job in

question.

Legal Questions
Are you authorized to work in the U.S.?

What languages do you speakwrite fluently?

Are you over age 18?

Would you be willing to relocate?

Are you able to lift a weight and

carry it 100 yards?

Have you ever been convicted of...?

Are you able to perform the essential functions

of a job with or without reasonable accommoda-

tion?

After you are offered a job, you will be asked to

take a physical exam.

In what branch of the Armed Forces did you

serve? What kind of training or education did

you receive in the military?
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NURSES AREN'T JUST IN DEMAND.

THEY'RE IN COMMAND.
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ing student who wants to be in &jfcJ respect you deserve. And with the added

command of your own career, consider 4VVV benefits only the Army can offer- -a $5000
j

the Army Nurse Corps. You'll be treated as Isa) signing bonus, housing allowances and 4 j
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il patients and responsibilities commensurate mand of your life. Call ARMY

ARMY NURSE CORPS. BE ALL YOU CAN BE.

Jj When it comes to entry-lev- el sales, you need to
align yourself with a leader, a dynamic company
that sets the standard.
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