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Annual Event Draws Over 100 Employers
Alumni, grads and
undergraduates are
invited to utilize

information offered
through Career Day

by Sharon Gerrie
Staff Reporter

UNLVs 16th Annual Career Day is for
Wednesday, from 9 a.m. to 3 p.m. in the
Moyer Student Union (second floor) and

the T. Beam Engineering Great Hall (T.
Beam is for science and engineering ma-
jors only.)

Sponsored by the unlv Career Servic-
es, csun, Multi-cultur- al Student Affairs,
Environmental Students & Minority En-
gineering Program and the UNLV Alumni
Association. Last years Career Day
brought together more than 120 employ-
er participant and 4,000 UNLV students
and alumni.

While the majority of students attend-
ing Career Day will be graduating seniors
and alumni, undergraduate students are
encouraged to attend as well. Career Day
is an excellent way to gather career infor-
mation or identify potential internship
career related opportunities.

Personnel Manager Donna Miller, from
Enterprise-Rent-A-C- ar in Southern Cal-
ifornia said, "It is important to look at the
long term opportunity when investigat-
ing career choices."

ClifTCalhoun.recruitingmanagerwith
Deloitte & Touche, also encourages fresh-
men, sophomores and juniors to attend
Career Day. "Challenge yourself and set
goals, because without challenge there is
no achievement, no success."

Preparation for Career Day, 1995 actu-
ally began on Feb. 13-1- 5, when students
interested in participating filled out in-
terest sheets provided by the CSC depart-
ment. Students listed companies they
would like to know more about in de-

scending order from 10. All the data went

into a computer which then generated
lists of interview schedules that will be
posted today outside the CSC office.

Students are required to pick up their
interview schedules at the front desk.
Those who meet the companies' criteria
can be added to schedules through the
CSC office if space remains or a waiting
list has been established after the sched-
ules are posted.

Students are encouraged to become fa-
miliar with their interviews and to notify
the CSC staff if there are any conflicts in
their schedules.

There is a no-sho- policy for Career
Day. Students whoregister for interviews
and then miss one will be purged from
subsequent interview opportunities.
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River guide as well as Jobs In food and beverage services are some of many positions

available this summerat the Denall National Park Resort In Alaska. For more Informa-

tion, please contact Denall Part Resorts, Human Resources (907) 272-965-3.

Career Services: On a
Mission for Students
CSC's Career Day
and job search
seminars designed
to increase
students' job
market potential

by Sharon Gerrie
Staff Reporter

The UNLV Career Services Cen-
ter is a career planning and de
velopment program available t
aN full-tim- e UNLV students.

The mission of
is to educate,
prepare and as-si- st

students as-the-

pursue a
place in the job
market. CSC is
located inside
the Reynolds '

Student Servic-

es Center, suite
300 or reached
by phone at ext.
3495. CSC serves
all majors and stu-

dents from fresh
men to alumni. The
following services are
available as listed in the hand-
book:

1. Learning about one's self to
personal needs, skills,

abilities, interests, values and

goals related to a career choice.
2. Understanding the world of

work, occupations and opportu-
nities. Exploring demands and
rewards of occupations, options
for training and advancement
and the job market outlook.

3. Developing experience in
career fields or interest to en-
hance employment potential
through internships, cooperative
education, volunteer work and
or other related opportunities.

4. Implementing a career deci-
sion by acquiring job seeking
skills and competing in the job
market.

In addition CSC the fol-
lowing:

o 'Personalized career planning
Workshopsseminarsoutreach

CSC .
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offers

presentation to address
career planning

Resource center
I containing occu-- h

pational infor-Kr- -

mation ,

fc Stateoftheart
Wy' computerized

careerguidance
system

:;' Eileen Mc-Garr- y,

director of
the UNLV CSC, en--

courages "all stu-den- ts

of all majors
to register with our

office atleastone year
prior to graduation, at-

tend our annual Career Day of-

fered every spring and go to job
search preparation workshops
and seminars we offer to increase
your chances of success."
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Companies Support This Year's On-Camp- us Career Day
X

BY SHARON GERRIE

STAFF REPORTER

UNLVs 16TH Annual Career
Day will attract over 100 busi-

nesses from all over the country,
who will speak to UNLV students
and alumni regarding employ-

ment.
Employers attend the UNLV

Career Day for a variety of rea-

sons. Many will be interviewing
for existing openings in their
company. Others will attend to

generate interest in their com-

pany. And still others will ap-

pear at the UNLV event to distrib-

ute information of a specific ca-

reer. Some will direct their at-

tention to graduatingseniors and

alumni only and some will only

be interested in underclassmen.
Whatever their intent, the

human resource professionals
attending Career Day froiu a
company will want to speak with

as many student as they can.

Companies that see lots of stu-

dents get a big picture of the
types of people entering the job

market
Students should try and speak

with as many companies as pos-

sible to have a basis of compari-

son when considering a specific

major or career. No matter when
you expect to graduate or what
your major is, there is a possibil-

ity ofbenefitinggreatly form con-

tacts made with the employers
represented at Career Day.

If the job market appears' to be
over-crowd- and discouraging,
look again. Arecent employment
survey conducted by Manpower
Employment and MichiganState
University look for a small but
steady pace of employment
growth that will be at its best in
10 years. Industries expecting
the biggest gain in graduate hir-

ing for the Las Vegas area in-

clude hotelsmotels, followed by

petroleum, tires, chemical and

"Out internships ate excel-

lent We rarely have people

leave after Mr year of paid

internship with us."
Carta Chitwood, Southwest Gas

electronics.
Grade point average is not the

only thing potential employers
look at. Recruiting companies
sought after by college students
continue to focus on candidates
with "well-rounde- d back-
grounds."ArecentCollege Place-

ment Council survey of 422 col-

lege recruiters confirms that few
companies place emphasis on CPA

as a stand alone qualification.
Many look for cooperative edu-

cationinternships or career re-

lated experience to screen for
candidates withbalancedcreden- -
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tials.
Students attending Career

Day 1995 should treat the con-

versations with companies as a
series of "mini-interview- Car-l- a

Chitwood, a human resource
representative from Southwest
Gas, will be interviewing in the
Thomas T. Beam Engineering
Complex for two engineer in-

terns.
"The first thing I look at is ho w

acandidate presents themselves.
I don't expect to see expensive
suits, but I would like for the
students to treat this as a profes-

sional meeting. After that, I like
for the applicant to have some
working knowledge of our com-

pany. It's always easier to talk to
someone who knows a bit about
our business. If they know a
little, we know they have re-

searched the company indepen-
dently, which is good."

"Also, anyone in our booth is
interviewing if the student is

talking to them. We all make
notes on the conversations we
had and compare impressions
later on."

"This year we will be looking
for one, maybe two paid engi-

neering internships. Our intern- -

ships are excellent. We rarely
have people leave after their year
of paid internship with us. This
is a really good company with
excellent working conditions."

Troy Naylor, Assistant Direc-

tor of the UNLV Career Services
Center adds, "This event is a
career day, not a job fair. Re-

gardless of their needs, we are
delighted that the companies
enrolled chose to visit our cam-

pus. Students should appreciate
the career information theybring
as well as the many employment
opportunities."

CSC is located in the Student
Services Complex. For more in-

formation, please call 895-349- 5.


