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Career Day:
Opportunity
for success
BY SHANNON CERESOLA

Contributing writer

"Career Day" is an oppor-
tunity for all students to
take advantage of and a
great way to meet potential
employers.

The Career Planning and
Placement Center is spon-

soring the event which will
be held on Feb. 24. Stu-

dents can visit booths from
9 a.m. until 2:30 p.m. There
will be two locations where
students can visit potential
employers. The second floor

ofMoyerStudentUnionwill
host the majority of the
booths, while engineering
and technological booths
will be in the Great Hall of
the Thomas Beam Hall.

"It provides a forum of
information, chances to
make contacts, and an op-

portunity for seniors to get
their resumes out,"said
Director Eileen McGarry.

The event is open to all
students and provides them
with an opportunity to re-

ceive information on what
companies expect and want
in employees.

"This gives students a
chance to get good career
information and a different
perception of career op-

tions," McGarry said.
A variety of companies

will be participating in this
years program. Some of
the participants from the
commercial field are Prim-er- it

Bank, IRS, City of
Pomona and many others.
The hotel and restaurant
industries include MGM
Grand Hotel, Inc., Pebble
Beach Company, the Mi-

rage, and Golden Nugget
Hotel and Casino.

Women battle discrimination in the workforce'
Low pay, low status and
sub-pa-r working condi-

tions haunt women.

by Erin Himes
Staff writer

In today's job market men are
ahead of women in earnings and
job status. A woman can expect
to make 60-7- 0 percent of what a
man earns.

According to Gerda Lerner
author of the "Female Experi-
ence," the jobs women are em-

ployed in carry low pay, low

status, and inferior working
conditions.

Although the woman's move-

ment and reform organizations
have historically given more at-

tention to the needs and prob-lems-

professional and educated
women, most working women
don't have careers, but make a
living just barely.

One fact has remained un-

changed: regardless of where a
woman stands on the occupa-
tional status ladder, she is sub

ject to discrimination in earn-
ings, advancement opportuni-
ties, and working conditions,
Lerner said.

Joyce Nelson-Lea- f the Direc-

tor of Educational Equity at
UNLV educates teachers in sec-

ondary schools on gender equity,
biasing, and stereotyping. Leaf
said the main problem with
women not pursuing al

male dominated profes-
sions is because boys are en-

couraged to problem solve and
girls are helped in solving prob-
lems.

According to Leaf early expec-

tations have encouraged men to
aim for success and prestige and
women to down pi ay their role as
achievers.

"When a boy is given growth
tools he is provided with logical
toys such as Lego's. When a girl
receives toys she is given baby
dolls and Barbie's," Leaf said.
"So there is already a deficit in
the girl's learning capabilities."

There have been studies con-

ducted on the brain capacity of
women compared to men. The

study showed there is a biologi-

cal difference in the mechanics.
Leaf said it is due to the culture
conditioning from our society.

"Women have been taughtfrom
an early age that the math and
sciences are for men. Society
needs to recondition their
thinking processes because these
fields are in need of qualified
people," Leaf said.

Additionally, Leaf remem-
bered a saying, "In the brains of
women exists the cure for cancer
and if women continue to pursue
careers outside of al

jobs then we will never know."
Occupations women generally

pursue are the helping profes-

sions, such as teaching or nurs-
ing. One aspect of Leafs job is
the teaching of gender equity.
Leaf encourages men to pursue
these careers because ofthe great
need ofprofessional people, both
men and women.

The fields opening up to wom-

en are engineering, law, and
medicine.

Even in medical schools the
women are encouraged to pur

sue pediatrics, psychology an
ophthalmology. They are dis
couraged from pursuing fields
such as cardiology and neurolo4
gy, fields normally dominated by!

men.
Andrea Fulton, a UNLVengi-neeringmajo- r,

is pursuing a al

career.
Fulton said she was walking

out of a class one day and she
overheard a group of guys talk-
ing about some gorgeous girls
that were coming out of a class-
room. One ofthem said the class
must not be a 400-lev- el math
course.

"Their behavior is so typical of
a lot of the attitudes men still
have today. I believe a woman
can do anything she puts her
mind to as long as she has the
courage and the commitment."

Women today have superior
opportunities for education
which is the key to success, Lern-
er said.

"Women have to start gather-
ing the courage needed to take
back the rights which belong to
them."

The Career Planning and Placement office
wishes to thank the Career Day corporate sponsors:

Deloitte & louche
State Farm Insurance
Wal-Ma- rt Stores, Inc.

Treasure Island
Weingardner & Hammons, Inc.
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II UlliS demand that more skilled, dedicated
technical professionals join us.

Challenge SI
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analysis, environmental engineering,

program planning and control, or

nuclear systems requirements and
Time is the ultimate engineering licensing, you are needed,
challenge. To overcome the effects

of climate, materials and changes in Find out what TRW Environmental
the Earth itself would be an historic Safety Systems can offer you. Apply
achievement. now by sending your resume,

indicating your area of expertise and
That's precisely the challenge taken interest to: TRW Environmental
up by TRW Environmental Safety Safety Systems, Inc., Attn: Sarah
Systems. As the management and Farnsworth, Dept UNLV, 2650 Park
operating contractor for the nation's Tower Drive, Suite 800, Vienna,
Nuclear Waste Management Virginia 221 80. An equal opportunity
System (NWMS), we will design, employer,
develop and help build a safe
repository for spent nuclear fuel and i i7pnfy
high level radioactive waste. q 7lLL

The significance of our mission is

such that the finest minds in their Out Smart Compamx,

ggp KnowShow '93
February 24, 25, 26

A on library technology sponsored

E 4pjjtvf tne Las Vegas-Clar- k County Library District
V-jfepi- presents the cutting edge of hypermedia,

and other information technology.

THEODOR HOLM NELSON, Keynote Speaker

Wednesday, February 24, 1993, 7 pm

Reception follows the keynote speech

"When I said that personal computers would replace the typewriter,

they said I was crazy. And when I said hypertext was the new step
in literature, they said I was crazy. And when I said online libraries

were coming, they said I was crazy.... And now they call me a

visionary."

Ted Nelson, Xanadu founder

and leader of the PC revolution,

in testimony before a Senate

committee.

West Charleston Library, Lecture Hall

6301 W.Charleston Blvd. 878-368- 2

$5 admission to attend keynote speech only

Please by calling 435-207-

To attend the whole conference, pay the low fee of only $30 for a lunch, a

breakfast and a reception along with speakers, programs, vendors and
product demonstrations. Register now. Please make out your check to

D KnowShow.

Send to: KnowShow '93
co Robb Morss, Green Valley Library

2797 N. Green Valley Parkway, Henderson, NV 8901 4
Call Robb Morss at (702) 435-207- 8 for more information.
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