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Vice President of Student Services
Robert Ackerman estimates that, to date.
70 positions have been affected bv a

hiring free.e. He encouragingly admitted
that no one is heiny fired. ..yet. The freeze
mrais (iial when an empwyre leaves
their position, it is left vacant.

Tony Gladney, the former director of
the Multicultural Student Affairs office,
left his position to become a student
academic advisor for the football program
in early duly. Gladney was a star player
of the Rebel football team who went on to
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Kri Miller, a former clerical assistant at
MSA and a -- el student with
"el h.tiicit ." sounded the hat lc cry that led
to a manor -- (piabble with Ackerman's office

and the admmistratiin because of their
alleged disregard of minority student needs.

Student Services immediately responded
by voicing concern over the closure of the
multicultural office. However, the office

remains closed.
To continue the services offered by the

office an interim coordinator has been hired
for the benefit of multicultural students.
However. Velicia Haron performs these
duties in conjunction with her full-tim- e

position as an academic advisor. She is

credited with maintaining MSA services,
especially the gains she has made with the
mentoring program.

Nonetheless, Haron is taking on the
responsibilities once filled by two full-tim- e

people. No one doubts her ability, but we
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In response to univer.-it-y claim.- - that
I 'NIA' can'! afford this position, t he

adm ini.-- t rat ion must realize that I X A

can't afford not to fill this posit ion. The

percentage of minorit y st uden :.-- at

I 'X l' is dropping while overall enroll- -

merit is increasing. This is a del rimental
trend that mu.-- t not continue.

The multicultural office is scheduled
for budgetary consideration in March
199.d. Until then, it will continue to be

administrated by Haron on a part-tim- e

basis. ;;

Students dismayed by what they
perceive to be administrative appease-meri- t

have formed the Multicultural );
Student Coalition, of which Miller is a )j
member. She hopes the group will at- - ''!

tract administrative interest in minority j
concerns as well as "form a cohesiveness ;

among different ethnic people to combat
stereotypes between cultural groups and
desegregate different ethnic groups." t.
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(Cup And Save (A Life) j

This coupon saves lives not money. By joining your American Cancer Society Community
!

j Crusade, you can be a powerful weapon in the fight to make cancer a thing of the past. !
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