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LIFESTYLES

by Stephanie Holland

There is controversy sur-
rounding everything these
days. If a person likes to get a
good suntan-forget it, if a
person decides that they want
to have an abortion-watchout.
Birth control is also one of
these eyebrow-raising topics.

From the ever-popular
birthcontrol pill tothe new RU486
there always seems to be ques-
tions surrounding the method.

One of the newer forms of
protection from an unwanted
pregnancy is the Norplant Sys-
tem,

According to one student
whorecently had the Norplant
inserted, “I wanted to get offof
the pill because there was al-
ways a chance that it wouldn't
work if I didn’t take it at the
same time every day. Over

the last five yearsthe Norplant
has had an average annual
pregnancy rate of less than 1
percent so I feel a lot safer,
and I don’t have a daily pill to
worry about.”

Janet Waugh, a nurse
with the Women's Healthcare
Associates of Nevada states,
“The Norplant is the most
technically advanced method
of birth control available today.
It consists of six rods made of
\Silastic material. They're like

time release cold capsules ex-
cept they release a synthetic

Norplant offers
alternative method
of birth control

hormone, levonorgestrel, that
suppresses ovulation and
thickens cervical mucus.”

Before a person can get
the Norplant they have to
watch a video which, as the
student stated, “runs about 15
minutes and tells you every-
thing you ever wanted toknow
about this method of contra-
ception.” She continues, “af-
ter the movie you talk to a
nurse, and ask any questions
that you may still have. After
your questions are answered,
you sign a release form and
make an appointment to have
the procedure done.”

When the “big day” came
for the student to receive the
Norplant shesays, “I think the
worst thing about getting it
was the waiting. Once the
doctor came in, the whole
procedure took about 15 min-
utes and the only part that
was not painless was the local
anesthetic. The next day there
was a bruise and it was a little
sore but other than thatit was
a really simple thing to do.”

“I think the best thing

about the Norplant System is
that for the next five years I
won’t have an unwanted preg-
nancy to add to my list of
‘things to worry about’,” says
the student, summing up her
feelings about her decision to
use the Norplant System of
contraception,
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Honors Program expanding

by Mary Alice Torgerson

Contrary to the popular
idea that UNLV is a school only
for basketball, an organization
exists on campus that is highly
academic.

The UNLV Honors Pro-
gram is rapidly expanding. Ap-
proximately 300 students will
be involved in the Honors Pro-
gram next fall.

Two divisions of the Hon-
ors Department exist. The most
popular division is the Univer-
sity Honors. The University
Honors Program is a four-year
program for students just com-
pleting high school. In this pro-
gram, the core curriculum is
replaced by the honors core re-
quirements. The same type of
classes are required, but the
honors classes include more
writing and discussing.

“This encourages the stu-
dents to develop their commu-
nication skills and makes the
students more careful think-
ers,” said Jeff Portnoy, Honors

Program assistant director.
There are 51 honors classes
being offered this semester.
The other program is De-
partment Honors, This program
isdesigned for transfer students

rector said.

Honors students tend to
have classes with fewer people,
have the advantage of working
in the Honors Lounge in the
library, and get to participate
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senior project. Department
Honors has not gotten as much
attention as the University
Honors, but it is the fastest
growing part of the program,
Len Zane, Honors program di-

cial, the faculty feeling thatit is
worth the effort to teach the
honors classes and the univer-
sity seeing the Honors Program
as animportant part of the uni-
versity,” Zane said.
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change.”

All names mean some-
thing, said Gardener. “Why
should we carry on the lega-
cy of slave owners? Most
blacks either adopted the
name of the slave owner
when they left the planta-
tions or took on the name of

their occupation. It's only
been within thelast200 years
that we have been stripped

of our natural names and
adopted the names of slave
masters. Why shouldn't we
want to change them?”

Adejoke suggests that
people “choose a name that
means something. Ifyouare
going to change your name
as a sign of your awareness
of your African culture then
you should choose an Afri-
can name,”

Read the
Rebel Yell.

NURSING -
WITH A CAPITAL "N”

You'll enjoy the highest level of profession-
alism as an Army Reserve Nurse. o

You'll be a valued member of our Health
Care Team with lots of responsibility. You'll
enhance your nursing skills, and develop your

leadership skills while on duty —usually

one

weekend a month plus two weeks’ Annual
Traini

ng.

In return, you'll earn good pay and benefits
—the respect due an officer in the Army
Reserve —the pride that comes from perform-
ing an important-service for your country.

Think about it. Then think
about us. Then call.

1-800-USA-ARMY

BE ALL YOU CAN BE.

O Chairperson
O Two Members

O Vice-Chairperson

Application Deadline
Friday April 24th 5 PM

orcall 739-3221,

ToLcunmoreabouuheMoywSmdml- Union
Board and the Positions, please contact
ShaRhonda Ramos or Jeff Jordan in MSU 111
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It's Your Student Union, Have Your Voice Heard.
GET INVOLVED in the MSU BOARD

MMoyerSmdemUnionBou'dkmldvhuyﬂoudufmdmu.fmuty. staff and alumni that makes
r ecommendations to the Union's Professional Staff regarding the Union's growth and development of its programs
and services. There are four (4) undergraduate student positions available on the 1991-1992 Board.
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Make A Difference at UNLV, Become a Member of
YOUR Student Union Board!

MOYER STUDENT UNION BOARD




