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The DOE is looking
for good employees
by Georgia West Babb

The Department of Energy
(DOE) will be a participant in
Career Day. The DOE is in
charge of work done at the Ne-

vada Test site, including
weapons testing and environ-
mental clean up.

"We're looking at engi-
neering types, or people with a
strong background in health
physics or biochemistry. We are
also looking for people in ac-

counting, or auditing" said
Linda McKinnon, Human Re-

sources Director. The DOE also
prefers to see a high GPA, be-

cause this does make a differ-

ence in salary, according to
McKinnon.

"A good employee should
have good communication and
writing skills," McKinnon said.
"Writing skills are important
because DOE writes reports and
directives for contractor imple-
mentation. A person giving a
formal briefing needs to be able
to communicate. Granted, they

won't start doing this on the job
immediately, but they need
these skills to advance."

Problem solvers and "peo-
ple people" rate highly with
DOE, according to McKinnon.
"An employee might have to
deal with a contractor oversight
or a problem client. There might
also be problems with technical
or administrative people and
finding solutions is important
to us."

McKinnon indicated that
finding solutions is essential as
DOE shifts from cleaning the
test site to restoring it.

"The DOE's Environmen-
tal and Waste management di-

visions operate to insure com-

pliance with federal regula-
tions, such as the Clean Air and
Water Act," McKinnon said.
"We're not just going out there
and doing whatever we want.
Safety is our concern."

Environmental studies and
engineeringstudents alike may
find their niche at places like
DOE.

CP and P shortens the road to success
by Kimberley McGee

The Spring semester is the
beginning of hard-hittin- g real-
ity for a lot of graduating stu-
dents. Career Planning and
PI acement offers students a way
out of the career decision maze.

"We do anything we can to
assist the student in developing
skills and experiences that are
related to their career options ,"
said Eileen McGarry, director
of Career Planning and Place-
ment.

There are three compo-
nents of the Career Planning
program. The first consists of
services provided which help
students make a career deci-

sion. Workshops are available
from interviewing to help stu-
dents prepare for an interview,
to resume writing and job
searches. The camera is set up
for the interview workshop and
the student is videotaped in a
mock interview. The student
then is able to view him or
herself and make necessary
improvements. A good resume
is an important tool in obtain-
ing a job in the highly compet-
itive work force. "The key (to
good resume) writing is accom- -
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Mary Schoenfeld keeps busy as recruitment coordinator for Career
Planning and Placement.

plishmentoriented...wordingit
in such a way that really em-

phasis skills," said McGarry.
The second component is

career development, such as
help in achieving internships,
strategies such as working part
time, and co-op- s. These help
students develop good networks
of viable work related experi-
ences.

The third is focused on
graduate and graduating stu-

dents. The office assists in
seeking positions, job searching
and programs such as Career
Week.

All services offered by the
office are career oriented. Those
students who are undecided in
a major are encouraged to come
up to the office.
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Your first job after graduation education, agriculture, health, the
should offer you more than just a environment, and many other
paycheck. We can offer you an disciplines, Peace Corps projects
experience that lasts a lifetime. around the world are bringing

In Peace Corps, you'll help to where it's
immerse yourself in a new culture, needed. . .in CE CQa
learn a new language, receive more than 70 Wr
training and develop important countries in r"N
skills...and help to improve the Latin 2iTwj
lives of others while at the same America, Asia, v sy
time enriching your own. Africa, and NcVr- -'

In science or engineering, Central Europe. mS
PEACE CORPS ON CAMPUS NEXT WEEK"!

Information Table: Tuesday & Thursday Wednesday, February 12

February II & 13th Career Fair
10:00 a.m. 3:00 p.m. 10:00 a.m. - 2:00 p.m.
Moyers Student Union Moyers Student Union

Film Shows: Wednesday, February 12th

j 7:00 - 9:00p.m.

j Garrison Room

i Memorial Union

I For in application or more Information call Peace Corps collect tl (415) 7 x 141.
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TRW is growing
through diversity
by Georgia West Babb

. One of the principal contributors to the design and devel-
opment of advanced systems for missiles and spacecraft, TRW,
will have a Human Resources representative available for
questions at Career Day.

Products and services are provided by TRW through four
business sectors: Space and Defense, Automotive, Occupant
Restraint and Information Systems. A person working for TRW
could be involved in anything from satellite communications to
seat belt and air bag systems. Or an employee could work with
real estate, business credit, farm machinery, electronic mainte-
nance, or even nuclear waste management. ;

"A person employed by TRW can fill many positions in many
locations," said Human Resources Manager at the Las Vegas
branch, Sherry Adame. "We have people who have worked with
the company for 30 years and just grew with it. "

Diversity is an important word around TRW. Not only is the
company responsible for a variety of products, they also employ a
diverse group of people across the United States and around the
world.

"We are very people-oriente- d and we recognize that people
will have changes in their lives so we try to accommodate that, "

Adame said. "We also have a program called 'Career Ladders'
which allowspeopletodeveloptheircareerseitherin management
or as an individual contributor. This plan means an employee can
still be challenged and rewarded whether in management or not."

According to Adame, TRW looks for employees who are
"somewhat entrepreneurial and want to make a difference. We
want somebody who will ask Why?' and who can also be a team
player."

Adame advises students to follow the career path that is
personally exciting to them. She has seen people make decisions
based on such things as demographics. She said that sometimes
they end up being unhappy in their chosen field because they
aren't in a job that motivates them personally.

Several intern programs are offered by TRW across various
sectors in business, organizational development, scientific and
technical fields.

"To have effective leadership, we need executives who have
had a variety of experiences and can react appropriately to each
one," said Adame. "An intern could be in an office where they are
just starting up or down-staffin- g or getting stabilized. .

Developing mentors within a corporation could also provide V!
insight into what the corporation needs are, according to Adame.

In the future TRW would like to develop co-o- or other
opportunities for UNLV students.

"We want to participate in and support the university and
become well known to the community here," Adame said.


